
Change Record Detail - Multiple Scenarios with Descriptions (294) 
Department of Law

Component: First Judicial District (2198)
RDU: Criminal Division (33)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 2,112.7 1,880.9 79.0 120.7 32.1 0.0 0.0 0.0 15 0 0
1004 Gen Fund 2,058.2
1005 GF/Prgm 1.0
1007 I/A Rcpts 53.5

Subtotal 2,112.7 1,880.9 79.0 120.7 32.1 0.0 0.0 0.0 15 0 0

*****************************************   Changes From  FY2018 Authorized  To  FY2018 Management Plan    *****************************************
  Transfer from Third Judicial District: Outside Anchorage to Comply with Vacancy Factor Guidelines

Trin 6.0 6.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1007 I/A Rcpts 6.0

Transfer budget authority from the Third Judicial District: Outside Anchorage component to align authority with anticipated expenditure levels for personal
services. There are no impacts on services associated with this transfer.

  Align Authority to Comply with Vacancy Factor Guidelines
LIT 0.0 -100.0 0.0 100.0 0.0 0.0 0.0 0.0 0 0 0

The purpose of this line item transfer is to align authority within the First Judicial District in order to comply with vacancy factor guidelines.

Subtotal 2,118.7 1,786.9 79.0 220.7 32.1 0.0 0.0 0.0 15 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 3.0 3.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 3.0

Salary and Health Insurance Increases:  $3.0

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

  Transfer to Criminal Appeals/Special Litigation to Comply with Vacancy Factor Guidelines
Trout -30.0 -30.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund -30.0

Transfer budget authority to the Criminal Appeals/Special Litigation component to align authority with anticipated expenditure levels for personal services. There
are no impacts on services associated with this transfer.

 Totals 2,091.7 1,759.9 79.0 220.7 32.1 0.0 0.0 0.0 15 0 0
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Second Judicial District (2199)
RDU: Criminal Division (33)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 1,270.9 1,047.5 8.4 179.6 35.4 0.0 0.0 0.0 6 0 0
1004 Gen Fund 1,085.4
1005 GF/Prgm 1.0
1108 Stat Desig 184.5

Subtotal 1,270.9 1,047.5 8.4 179.6 35.4 0.0 0.0 0.0 6 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 1.0 1.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 1.0

Salary and Health Insurance Increases:  $1.0

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

  Delete Uncollectible Statutory Designated Program Receipt Authority in the Second Judicial District
Dec -184.5 -97.5 0.0 -87.0 0.0 0.0 0.0 0.0 0 0 0

1108 Stat Desig -184.5

Delete uncollectible Statutory Designated Program Receipt (SDPR) fund authority in the Second Judicial District. The SDPR fund authority is no longer
necessary, as it was associated with a previously-held agreement with the North Slope Bureau to fund a second prosecutor in Utqiagvik (formerly known as
Barrow). This agreement ended effective July 1, 2015 and a new agreement was never reached.

  Add Prosecutor in Kotzebue
Inc 214.7 198.5 0.4 14.3 1.5 0.0 0.0 0.0 1 0 0

1004 Gen Fund 214.7

As called for in the Public Safety Action Plan, the addition of a prosecutor will enhance public safety resources in western Alaska. One prosecutor position will
be added in Second Judicial District's Kotzebue office, as the caseload in this office is currently the highest in the state, with more than double the
recommended caseload per prosecutor.

  Transfer from Third Judicial District: Anchorage to Comply with Vacancy Factor Guidelines
Trin 115.0 115.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund 115.0

Transfer budget authority from the Third Judicial District: Anchorage component to align authority with anticipated expenditure levels for personal services.
There are no impacts on services associated with this transfer.

 Totals 1,417.1 1,264.5 8.8 106.9 36.9 0.0 0.0 0.0 7 0 0
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Second Judicial District (2199)
RDU: Criminal Division (33)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Third Judicial District: Anchorage (2261)
RDU: Criminal Division (33)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 7,546.3 6,431.0 75.8 956.6 82.9 0.0 0.0 0.0 55 0 0
1004 Gen Fund 7,265.1
1005 GF/Prgm 11.0
1007 I/A Rcpts 270.2

Subtotal 7,546.3 6,431.0 75.8 956.6 82.9 0.0 0.0 0.0 55 0 0

*****************************************   Changes From  FY2018 Authorized  To  FY2018 Management Plan    *****************************************
  Transfer Attorney V (03-1259) from Criminal Appeals/Special Litigation for Required Legal Expertise

Trin 118.3 118.3 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0
1004 Gen Fund 118.3

Transfer Attorney V (03-1259) from the Criminal Appeals/Special Litigation component to keep pace with the required level of legal expertise needed within the
section. This position will be sub-filled at a lower range.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Delete Office Assistant I (03-1253) in the Third Judicial District: Anchorage
PosAdj 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Delete Office Assistant I (03-1253) in the Third Judicial District: Anchorage office in order to better align the number of positions with actual funding available for
personal services.

  Transfer Victim/Witness Paralegal I (03-1286) to the Fourth Judicial District to Address Workload Demands
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Victim/Witness Paralegal I (03-1286) to the Fourth Judicial District, Fairbanks office to accommodate the workload and office demands. The position
will be moved out of Anchorage and will be reclassed to the Law Office Assistant job class.

  Transfer to Fourth Judicial District to Comply with Vacancy Factor Guidelines
Trout -115.0 -115.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund -115.0

Transfer budget authority to the Fourth Judicial District component to align authority with anticipated expenditure levels for personal services. There are no
impacts on services associated with this transfer.

  Transfer Office Assistant I (03-1049) from Criminal Justice Litigation to Address Workload Demands
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Office Assistant I (03-1049) from the Criminal Justice Litigation component, Anchorage office to accommodate the workload and office demands.
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Third Judicial District: Anchorage (2261)
RDU: Criminal Division (33)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

Subtotal 7,549.6 6,434.3 75.8 956.6 82.9 0.0 0.0 0.0 55 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 11.7 11.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 11.6
1007 I/A Rcpts 0.1

Salary and Health Insurance Increases:  $11.7

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

  Transfer Administrative Officer I (03-1216) to Criminal Justice Litigation to Address Workload Demands
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Administrative Officer I (03-1216) to the Criminal Justice Litigation Anchorage office to accommodate the workload and office demands.

  Transfer Law Office Assistant I (03-1071) from Criminal Justice Litigation to Address Workload Demands
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Law Office Assistant I (03-1071) from the Criminal Justice Litigation Anchorage office to accommodate the workload and office demands.

  Add Two Prosecutors and Support Staff in Anchorage
Inc 473.1 437.4 0.8 31.6 3.3 0.0 0.0 0.0 4 0 0

1004 Gen Fund 473.1

As called for in the Public Safety Action Plan, the addition of two prosecutors, a paralegal and a support position will address the need for increased capacity
within the Third Judicial District, Anchorage office. The additional capacity is required in order to address an increased workload that is partially due to a record
number of homicides, which require extensive resources to successfully prosecute.

  Transfer to Second Judicial District to Comply with Vacancy Factor Guidelines
Trout -115.0 -115.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund -115.0

Transfer budget authority to the Second Judicial District component to align authority with anticipated expenditure levels for personal services. There are no
impacts on services associated with this transfer.

 Totals 7,919.4 6,768.4 76.6 988.2 86.2 0.0 0.0 0.0 59 0 0
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Third Judicial District: Outside Anchorage (2279)
RDU: Criminal Division (33)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 5,392.2 4,942.6 121.3 307.7 20.6 0.0 0.0 0.0 42 0 0
1004 Gen Fund 5,295.4
1005 GF/Prgm 6.0
1007 I/A Rcpts 90.8

Subtotal 5,392.2 4,942.6 121.3 307.7 20.6 0.0 0.0 0.0 42 0 0

*****************************************   Changes From  FY2018 Authorized  To  FY2018 Management Plan    *****************************************
  Transfer to First Judicial District to Comply with Vacancy Factor Guidelines

Trout -6.0 -6.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1007 I/A Rcpts -6.0

Transfer budget authority to the First Judicial District component to align authority with anticipated expenditure levels for personal services. There are no
impacts on services associated with this transfer.

  Transfer Attorney II (03-1032) from the Fourth Judicial District for Required Legal Expertise
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Attorney II (03-1032) from the Fourth Judicial District, Bethel office to keep pace with the required level of legal expertise needed within the section. The
position will now be located in Palmer.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney III (03-1115) to the Fourth Judicial District for Required Legal Expertise
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Attorney III (03-1115) to the Fourth Judicial District, Bethel office to keep pace with the required level of legal expertise needed within the section. The
position was previously located in Palmer.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney II (03-1183) to Criminal Justice Litigation for Required Legal Expertise
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Attorney II (03-1183) to the Criminal Justice Litigation Anchorage office to keep pace with the required level of legal expertise needed within the
section. The position was previously located in Palmer and will be recruited for at a higher level.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Third Judicial District: Outside Anchorage (2279)
RDU: Criminal Division (33)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Align Authority to Comply with Vacancy Factor Guidelines
LIT 0.0 -75.0 0.0 75.0 0.0 0.0 0.0 0.0 0 0 0

The purpose of this line item transfer is to align authority within the Third Judicial District: Outside Anchorage in order to comply with vacancy factor guidelines.

Subtotal 5,386.2 4,861.6 121.3 382.7 20.6 0.0 0.0 0.0 41 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 8.6 8.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 8.5
1007 I/A Rcpts 0.1

Salary and Health Insurance Increases:  $8.6

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

  Transfer Attorney IV (03-1290) to Criminal Justice Litigation for Required Legal Expertise
Trout -130.0 -130.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

1004 Gen Fund -130.0

Transfer Attorney IV (03-1290) to the Criminal Justice Litigation Anchorage office to keep pace with the required level of legal expertise needed within the
section. The position was previously located in Palmer.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

 Totals 5,264.8 4,740.2 121.3 382.7 20.6 0.0 0.0 0.0 40 0 0
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Fourth Judicial District (2201)
RDU: Criminal Division (33)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 5,926.9 5,202.0 175.9 483.4 65.6 0.0 0.0 0.0 40 0 0
1004 Gen Fund 5,496.7
1005 GF/Prgm 7.0
1007 I/A Rcpts 423.2

Subtotal 5,926.9 5,202.0 175.9 483.4 65.6 0.0 0.0 0.0 40 0 0

*****************************************   Changes From  FY2018 Authorized  To  FY2018 Management Plan    *****************************************
  Transfer Attorney II (03-1032) to the Third Judicial District: Outside Anchorage for Required Legal Expertise

Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
Transfer Attorney II (03-1032) to the Third Judicial District: Outside Anchorage, Palmer office to keep pace with the required level of legal expertise needed
within the section. The position was previously located in Bethel.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney III (03-1115) from the Third Judicial District: Outside Anchorage for Required Legal Expertise
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Attorney III (03-1115) from the Third Judicial District: Outside Anchorage, Palmer office to keep pace with the required level of legal expertise needed
within the section. The position will now be located in Bethel.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Victim/Witness Paralegal I (03-1286) from Third Judicial District: Anchorage to Address Workload Demands
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Victim/Witness Paralegal I (03-1286) from the Third Judicial District: Anchorage to accommodate the workload and office demands. The position will
now be located in Fairbanks and will be reclassed to the Law Office Assistant job class.

  Transfer from Third Judicial District: Anchorage to Comply with Vacancy Factor Guidelines
Trin 115.0 115.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund 115.0

Transfer budget authority from the Third Judicial District: Anchorage component to align authority with anticipated expenditure levels for personal services.
There are no impacts on services associated with this transfer.
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Fourth Judicial District (2201)
RDU: Criminal Division (33)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

Subtotal 6,041.9 5,317.0 175.9 483.4 65.6 0.0 0.0 0.0 41 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 9.1 9.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 8.6
1007 I/A Rcpts 0.5

Salary and Health Insurance Increases:  $9.1

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

  Add Prosecutor and Support Staff in Bethel
Inc 310.5 287.0 0.5 20.8 2.2 0.0 0.0 0.0 2 0 0

1004 Gen Fund 310.5

As called for in the Public Safety Action Plan, the addition of a prosecutor and a support staff position will enhance public safety resources in western Alaska.
One prosecutor position and a support staff position will be added in Fourth Judicial District's Bethel office, due to an increase in felony referrals for all types of
offenses.

 Totals 6,361.5 5,613.1 176.4 504.2 67.8 0.0 0.0 0.0 43 0 0
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Criminal Justice Litigation (2202)
RDU: Criminal Division (33)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 2,795.3 1,946.6 128.5 675.6 44.6 0.0 0.0 0.0 13 0 0
1004 Gen Fund 1,895.4
1005 GF/Prgm 1.0
1007 I/A Rcpts 898.9

Subtotal 2,795.3 1,946.6 128.5 675.6 44.6 0.0 0.0 0.0 13 0 0

*****************************************   Changes From  FY2018 Authorized  To  FY2018 Management Plan    *****************************************
  Align Authority to Comply with Vacancy Factor Guidelines

LIT 0.0 -225.0 0.0 225.0 0.0 0.0 0.0 0.0 0 0 0
The purpose of this line item transfer is to align authority within the Criminal Justice Litigation component in order to comply with vacancy factor guidelines.

  Transfer Attorney V (03-1305) to Criminal Appeals/Special Litigation for Required Legal Expertise
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Attorney V (03-1305) to Criminal Appeals/Special Litigation to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Office Assistant I (03-1049) to Third Judicial District: Anchorage to Address Workload Demands
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Office Assistant I (03-1049) to the Third Judicial District: Anchorage to accommodate the workload and office demands.

  Transfer Attorney IV (06-0517) to Torts and Workers' Compensation for Required Legal Expertise
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Attorney IV (06-0517) to Torts and Workers' Compensation in the Civil Division to keep pace with the required level of legal expertise needed within the
section. This position provides legal services for the Department of Corrections on tort matters. This position is located in Anchorage.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney II (03-1183) from Third Judicial District: Outside Anchorage for Required Legal Expertise
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Attorney II (03-1183) from the Third Judicial District: Outside Anchorage, Palmer office to keep pace with the required level of legal expertise needed
within the section. The position will now be located in Anchorage and will be recruited for at a higher level.
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Criminal Justice Litigation (2202)
RDU: Criminal Division (33)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

Subtotal 2,795.3 1,721.6 128.5 900.6 44.6 0.0 0.0 0.0 11 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 0.5 0.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 0.5

Salary and Health Insurance Increases:  $0.5

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

  Transfer Administrative Officer I (03-1216) from the Third Judicial District: Anchorage to Address Workload Demands
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Administrative Officer I (03-1216) from the Third Judicial District: Anchorage office to accommodate the workload and office demands.

  Transfer Attorney IV (03-1290) from the Third Judicial District: Outside Anchorage for Required Legal Expertise
Trin 130.0 130.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

1004 Gen Fund 130.0

Transfer Attorney IV (03-1290) from the Third Judicial District: Outside Anchorage, Palmer office to keep pace with the required level of legal expertise needed
within the section. The position is now located in Anchorage.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Law Office Assistant I (03-1071) to Third Judicial District: Anchorage to Address Workload Demands
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Law Office Assistant I (03-1071) to the Third Judicial District: Anchorage to accommodate the workload and office demands.

 Totals 2,925.8 1,852.1 128.5 900.6 44.6 0.0 0.0 0.0 12 0 0
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Criminal Appeals/Special Litigation (2203)
RDU: Criminal Division (33)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 6,913.9 6,045.4 129.2 679.8 58.5 1.0 0.0 0.0 43 0 0
1002 Fed Rcpts 1,489.4
1003 G/F Match 507.3
1004 Gen Fund 3,750.3
1005 GF/Prgm 3.0
1007 I/A Rcpts 1,163.9

Subtotal 6,913.9 6,045.4 129.2 679.8 58.5 1.0 0.0 0.0 43 0 0

*****************************************   Changes From  FY2018 Authorized  To  FY2018 Management Plan    *****************************************
  Transfer Attorney V (03-1259) to Third Judicial District: Anchorage for Required Legal Expertise

Trout -118.3 -118.3 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
1004 Gen Fund -118.3

Transfer Attorney V (03-1259) to the Third Judicial District: Anchorage component to keep pace with the required level of legal expertise needed within the
section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney V (03-1305) from Criminal Justice Litigation for Required Legal Expertise
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Attorney V (03-1305) from Criminal Justice Litigation to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

Subtotal 6,795.6 5,927.1 129.2 679.8 58.5 1.0 0.0 0.0 43 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 7.0 7.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1002 Fed Rcpts 3.0
1003 G/F Match 1.0
1004 Gen Fund 1.9
1007 I/A Rcpts 1.1
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Criminal Appeals/Special Litigation (2203)
RDU: Criminal Division (33)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

Salary and Health Insurance Increases:  $7.0

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

  Establish Statewide Drug Prosecutor
Inc 164.9 152.4 0.3 11.0 1.2 0.0 0.0 0.0 1 0 0

1004 Gen Fund 164.9

As called for in the Public Safety Action Plan, a prosecutor will be added in Anchorage to lead and coordinate statewide drug prosecution efforts. This position
will focus on cases of drug trafficking as part of the state's effort to alleviate the opioid epidemic. The department will explore cross-deputization of this position
as a Special United States Attorney to allow state prosecution of drug offenses in federal court.

  Transfer from First Judicial District to Comply with Vacancy Factor Guidelines
Trin 30.0 30.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund 30.0

Transfer budget authority from the First Judicial District component to align authority with anticipated expenditure levels for personal services. There are no
impacts on services associated with this transfer.

 Totals 6,997.5 6,116.5 129.5 690.8 59.7 1.0 0.0 0.0 44 0 0
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Deputy Attorney General's Office (2205)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 288.7 242.1 18.1 25.5 3.0 0.0 0.0 0.0 1 0 0
1004 Gen Fund 268.7
1005 GF/Prgm 10.0
1007 I/A Rcpts 10.0

Subtotal 288.7 242.1 18.1 25.5 3.0 0.0 0.0 0.0 1 0 0

*****************************************   Changes From  FY2018 Authorized  To  FY2018 Management Plan    *****************************************
  Align Authority to Comply with Vacancy Factor Guidelines

LIT 0.0 5.0 0.0 -5.0 0.0 0.0 0.0 0.0 0 0 0
The purpose of this line item transfer is to align authority within the Deputy Attorney General's Office in order to comply with vacancy factor guidelines.

Subtotal 288.7 247.1 18.1 20.5 3.0 0.0 0.0 0.0 1 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************

 Totals 288.7 247.1 18.1 20.5 3.0 0.0 0.0 0.0 1 0 0
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Child Protection (2961)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 7,220.7 6,244.0 52.7 825.1 98.9 0.0 0.0 0.0 54 0 0
1004 Gen Fund 5,084.0
1007 I/A Rcpts 2,136.7

Subtotal 7,220.7 6,244.0 52.7 825.1 98.9 0.0 0.0 0.0 54 0 0

*****************************************   Changes From  FY2018 Authorized  To  FY2018 Management Plan    *****************************************
  Transfer Attorney IV (03-0040) from Human Services for Required Legal Expertise

Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0
Transfer Attorney IV (03-0040) from the Human Services Anchorage office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Law Office Assistant II (03-0067) from Human Services to Address Workload Demands
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Law Office Assistant II (03-0067) from the Human Services Juneau office to accommodate the workload and office demands.

  Transfer Law Office Assistant I (03-0091) from Information and Project Support to Address Workload Demands
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Law Office Assistant I (03-0091) from the Information and Project Support Fairbanks office to accommodate the workload and office demands.

  Transfer Law Office Assistant I (03-0311) from Natural Resources to Address Workload Demands
Trin 65.9 65.9 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

1004 Gen Fund 65.9

Transfer Law Office Assistant I (03-0311) from the Natural Resources Anchorage office to accommodate the workload and office demands.

  Transfer Law Office Assistant I (03-0125) to Human Services to Address Workload Demands
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Law Office Assistant I (03-0125) to the Human Services Juneau office to accommodate the workload and office demands.

  Transfer Attorney IV (03-0414) to Human Services for Required Legal Expertise
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Attorney IV (03-0414) to the Human Services Anchorage office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Child Protection (2961)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Law Office Assistant I (03-1039) to Information and Project Support to Address Workload Demands
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Law Office Assistant I (03-1039) to the Information and Project Support Fairbanks office to accommodate the workload and office demands.

  Transfer from Special Litigation to Comply with Vacancy Factor Guidelines
Trin 120.0 120.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund 120.0

Transfer budget authority from the Special Litigation component to align authority with anticipated expenditure levels for personal services. There are no impacts
on services associated with this transfer.

Subtotal 7,406.6 6,429.9 52.7 825.1 98.9 0.0 0.0 0.0 55 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 12.5 12.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 11.5
1007 I/A Rcpts 1.0

Salary and Health Insurance Increases:  $12.5

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

  Transfer Attorney IV (03-0291) from Torts & Workers' Compensation for Required Legal Expertise
Trin 150.3 150.3 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

1007 I/A Rcpts 150.3

Transfer Attorney IV (03-0291) from the Torts & Workers' Compensation Anchorage office to keep pace with the required level of legal expertise needed within
the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer to Opinions, Appeals and Ethics to Comply with Vacancy Factor Guidelines
Trout -75.0 -75.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund -75.0

Transfer budget authority to the Opinions, Appeals and Ethics component to align authority with anticipated expenditure levels for personal services. There are
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Child Protection (2961)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

no impacts on services associated with this transfer.

 Totals 7,494.4 6,517.7 52.7 825.1 98.9 0.0 0.0 0.0 56 0 0
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Collections and Support (2210)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

 Totals 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Commercial and Fair Business (2717)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 6,068.1 4,113.2 50.5 1,815.4 89.0 0.0 0.0 0.0 29 0 0
1004 Gen Fund 662.8
1005 GF/Prgm 153.4
1007 I/A Rcpts 4,231.0
1108 Stat Desig 918.0
1168 Tob Ed/Ces 102.9

Subtotal 6,068.1 4,113.2 50.5 1,815.4 89.0 0.0 0.0 0.0 29 0 0

*****************************************   Changes From  FY2018 Authorized  To  FY2018 Management Plan    *****************************************
  Transfer Law Office Assistant I (03-0079) from Labor and State Affairs to Address Workload Demands

Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0
Transfer Law Office Assistant I (03-0079) from the Labor and State Affairs Anchorage office to accommodate the workload and office demands.

  Transfer Associate Attorney I (03-0109) from Labor and State Affairs to Address Workload Demands
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Associate Attorney I (03-0109) from the Labor and State Affairs Juneau office to accommodate the workload and office demands.

  Transfer Associate Attorney I (03-0157) from Natural Resources to Address Workload Demands
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Associate Attorney I (03-0157) from the Natural Resources Anchorage office to accommodate the workload and office demands.

  Transfer Attorney III (03-0162) from Labor and State Affairs for Required Legal Expertise
Trin 75.0 75.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

1004 Gen Fund 75.0

Transfer Attorney III (03-0162) from the Labor and State Affairs Juneau office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Law Office Assistant I (03-0171) from Torts & Workers' Compensation to Address Workload Demands
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Law Office Assistant I (03-0171) from the Torts & Workers' Compensation Fairbanks office to accommodate the workload and office demands.

  Transfer Attorney IV (03-0345) to Labor and State Affairs for Required Legal Expertise
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Attorney IV (03-0345) to the Labor and State Affairs Juneau office to keep pace with the required level of legal expertise needed within the section.
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Commercial and Fair Business (2717)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney IV (03-0342) to Opinions, Appeals and Ethics for Required Legal Expertise
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Attorney IV (03-0342) to the Opinions, Appeals and Ethics Anchorage office to keep pace with the required level of legal expertise needed within the
section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

Subtotal 6,143.1 4,188.2 50.5 1,815.4 89.0 0.0 0.0 0.0 32 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 4.6 4.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 0.1
1005 GF/Prgm 0.3
1007 I/A Rcpts 4.2

Salary and Health Insurance Increases:  $4.6

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

  Transfer Attorney III (03-0162) to Labor and State Affairs for Required Legal Expertise
Trout -90.0 -90.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

1007 I/A Rcpts -90.0

Transfer Attorney III (03-0162) to the Labor and State Affairs Juneau office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer to Opinions, Appeals and Ethics to Comply with Vacancy Factor Guidelines
Trout -110.0 -110.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund -110.0
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Commercial and Fair Business (2717)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

Transfer budget authority to the Opinions, Appeals and Ethics component to align authority with anticipated expenditure levels for personal services. There are
no impacts on services associated with this transfer.

 Totals 5,947.7 3,992.8 50.5 1,815.4 89.0 0.0 0.0 0.0 31 0 0
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Environmental Law (2092)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 1,788.2 1,617.4 17.1 144.7 9.0 0.0 0.0 0.0 11 0 0
1004 Gen Fund 528.0
1007 I/A Rcpts 802.9
1055 IA/OIL HAZ 457.3

Subtotal 1,788.2 1,617.4 17.1 144.7 9.0 0.0 0.0 0.0 11 0 0

*****************************************   Changes From  FY2018 Authorized  To  FY2018 Management Plan    *****************************************
  Transfer Law Office Assistant I (03-0301) from Labor and State Affairs to Address Workload Demands

Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0
Transfer Law Office Assistant I (03-0301) from the Labor and State Affairs Anchorage office to accommodate the workload and office demands.

  Transfer Attorney III (03-0113) from Labor and State Affairs for Required Legal Expertise
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Attorney III (03-0113) from the Labor and State Affairs Anchorage office to keep pace with the required level of legal expertise needed within the
section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney III (03-0317) from Labor and State Affairs for Required Legal Expertise
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Attorney III (03-0317) from the Labor and State Affairs Anchorage office to keep pace with the required level of legal expertise needed within the
section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Law Office Assistant I (03-0268) to Natural Resources to Address Workload Demands
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Law Office Assistant I (03-0268) to the Natural Resources Anchorage office to accommodate the workload and office demands.

  Transfer Attorney III (03-0243) to Labor and State Affairs for Required Legal Expertise
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Attorney III (03-0243) to the Labor and State Affairs Anchorage office to keep pace with the required level of legal expertise needed within the section.
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Environmental Law (2092)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney V (03-0315) to Torts & Workers' Compensation for Required Legal Expertise
Trout -100.0 -100.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

1007 I/A Rcpts -100.0

Transfer Attorney V (03-0315) to the Torts & Workers' Compensation Anchorage office to keep pace with the required level of legal expertise needed within the
section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Law Office Assistant II (03-1047) to Transportation to Address Workload Demands
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Law Office Assistant II (03-1047) to the Transportation Juneau office to accommodate the workload and office demands. This position was previously
split between the Environmental Law and Transportation sections, but the position was counted in Environmental Law. The position now resides entirely in the
Transportation section.

Subtotal 1,688.2 1,517.4 17.1 144.7 9.0 0.0 0.0 0.0 10 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 1.0 1.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 1.0

Salary and Health Insurance Increases:  $1.0

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

 Totals 1,689.2 1,518.4 17.1 144.7 9.0 0.0 0.0 0.0 10 0 0

Page 23 of 50 State of Alaska
Office of Management and Budget Released December 15, 2017



Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Human Services (2962)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 2,903.3 2,462.8 77.9 323.0 39.6 0.0 0.0 0.0 19 0 0
1004 Gen Fund 1,298.1
1007 I/A Rcpts 1,505.0
1037 GF/MH 100.2

Subtotal 2,903.3 2,462.8 77.9 323.0 39.6 0.0 0.0 0.0 19 0 0

*****************************************   Changes From  FY2018 Authorized  To  FY2018 Management Plan    *****************************************
  Transfer Attorney IV (03-0040) to Child Protection for Required Legal Expertise

Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
Transfer Attorney IV (03-0040) to the Child Protection Anchorage office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Law Office Assistant II (03-0067) to Child Protection to Address Workload Demands
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Law Office Assistant II (03-0067) to the Child Protection Juneau office to accommodate the workload and office demands.

  Transfer Law Office Assistant I (03-0125) from Child Protection to Address Workload Demands
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Law Office Assistant I (03-0125) from the Child Protection Juneau office to accommodate the workload and office demands.

  Transfer Attorney IV (03-0414) from Child Protection for Required Legal Expertise
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Attorney IV (03-0414) from the Child Protection Anchorage office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

Subtotal 2,903.3 2,462.8 77.9 323.0 39.6 0.0 0.0 0.0 19 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 3.7 3.7 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 2.1
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Human Services (2962)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

1007 I/A Rcpts 1.6

Salary and Health Insurance Increases:  $3.7

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

  Transfer Attorney V (03-0005) from Natural Resources for Required Legal Expertise
Trin 140.5 140.5 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

1004 Gen Fund 70.2
1007 I/A Rcpts 70.3

Transfer Attorney V (03-0005) from the Natural Resources Juneau office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney IV (03-0378) to Opinions, Appeals and Ethics for Required Legal Expertise
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Attorney IV (03-0378) to the Opinions, Appeals and Ethics Juneau office to keep pace with the required level of legal expertise needed within the
section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

 Totals 3,047.5 2,607.0 77.9 323.0 39.6 0.0 0.0 0.0 19 0 0

Page 25 of 50 State of Alaska
Office of Management and Budget Released December 15, 2017



Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Labor and State Affairs (2718)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 5,326.6 3,639.3 38.3 1,588.5 60.5 0.0 0.0 0.0 24 0 0
1004 Gen Fund 2,252.8
1007 I/A Rcpts 2,873.8
1061 CIP Rcpts 200.0

Subtotal 5,326.6 3,639.3 38.3 1,588.5 60.5 0.0 0.0 0.0 24 0 0

*****************************************   Changes From  FY2018 Authorized  To  FY2018 Management Plan    *****************************************
  Transfer Law Office Assistant I (03-0079) to Commercial and Fair Business to Address Workload Demands

Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
Transfer Law Office Assistant I (03-0079) to the Commercial and Fair Business Anchorage office to accommodate the workload and office demands.

  Transfer Associate Attorney I (03-0109) to Commercial and Fair Business to Address Workload Demands
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Associate Attorney I (03-0109) to the Commercial and Fair Business Juneau office to accommodate the workload and office demands.

  Transfer Attorney III (03-0162) to Commercial and Fair Business for Required Legal Expertise
Trout -75.0 -75.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

1004 Gen Fund -75.0

Transfer Attorney III (03-0162) to the Commercial and Fair Business Juneau office to keep pace with the required level of legal expertise needed within the
section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney IV (03-0345) from Commercial and Fair Business for Required Legal Expertise
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Attorney IV (03-0345) from the Commercial and Fair Business Juneau office to keep pace with the required level of legal expertise needed within the
section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Law Office Assistant I (03-0301) to Environmental Law to Address Workload Demands
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
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Transfer Law Office Assistant I (03-0301) to the Environmental Law Anchorage office to accommodate the workload and office demands.

  Transfer Attorney III (03-0113) to Environmental Law for Required Legal Expertise
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Attorney III (03-0113) to the Environmental Law Anchorage office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney III (03-0317) to Environmental Law for Required Legal Expertise
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Attorney III (03-0317) to the Environmental Law Anchorage office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney IV (03-0344) from Torts & Workers' Compensation for Required Legal Expertise
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Attorney IV (03-0344) from the Torts & Workers' Compensation Anchorage office to keep pace with the required level of legal expertise needed within
the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney V (03-0425) from Transportation for Required Legal Expertise
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Attorney V (03-0425) from the Transportation Juneau office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Law Office Assistant II (03-0318) from Opinions, Appeals and Ethics to Address Workload Demands
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Law Office Assistant II (03-0318) from the Opinions, Appeals and Ethics Anchorage office to accommodate the workload and office demands.
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  Transfer Attorney IV (03-1211) to Transportation for Required Legal Expertise
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Attorney IV (03-1211) to the Transportation Juneau office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Delete Attorney IV (03-0232) in Labor and State Affairs
PosAdj 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Delete Attorney IV (03-0232) in the Labor and State Affairs Juneau office in order to better align the number of positions with actual funding available for
personal services.

  Transfer Attorney III (03-0243) from Environmental Law for Required Legal Expertise
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Attorney III (03-0243) from the Environmental Law Anchorage office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer to Legislation/Regulations to Comply with Vacancy Factor Guidelines
Trout -20.0 -20.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund -20.0

Transfer budget authority to the Legislation/Regulations component to align authority with anticipated expenditure levels for personal services. There are no
impacts on services associated with this transfer.

Subtotal 5,231.6 3,544.3 38.3 1,588.5 60.5 0.0 0.0 0.0 21 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 1.0 1.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 0.6
1007 I/A Rcpts 0.4

Salary and Health Insurance Increases:  $1.0

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

  Transfer Attorney IV (03-0029) to Legislation/Regulations for Required Legal Expertise
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Trout -100.0 -100.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
1007 I/A Rcpts -100.0

Transfer Attorney IV (03-0029) to the Legislation/Regulations Juneau office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney IV (03-0302) from Legislation/Regulations for Required Legal Expertise
Trin 75.0 75.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

1004 Gen Fund 75.0

Transfer Attorney IV (03-0302) from the Legislation/Regulations Juneau office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney III (03-0162) from Commercial and Fair Business for Required Legal Expertise
Trin 90.0 90.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

1007 I/A Rcpts 90.0

Transfer Attorney III (03-0162) from the Commercial and Fair Business Juneau office to keep pace with the required level of legal expertise needed within the
section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer to Opinions, Appeals and Ethics to Comply with Vacancy Factor Guidelines
Trout -50.0 -50.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund -50.0

Transfer budget authority to the Opinions, Appeals and Ethics component to align authority with anticipated expenditure levels for personal services. There are
no impacts on services associated with this transfer.

 Totals 5,247.6 3,560.3 38.3 1,588.5 60.5 0.0 0.0 0.0 22 0 0
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*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 1,109.1 912.9 22.2 152.6 21.4 0.0 0.0 0.0 6 0 0
1004 Gen Fund 874.3
1007 I/A Rcpts 234.8

Subtotal 1,109.1 912.9 22.2 152.6 21.4 0.0 0.0 0.0 6 0 0

*****************************************   Changes From  FY2018 Authorized  To  FY2018 Management Plan    *****************************************
  Transfer from Labor and State Affairs to Comply with Vacancy Factor Guidelines

Trin 20.0 20.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 20.0

Transfer budget authority from the Labor and State Affairs component to align authority with anticipated expenditure levels for personal services. There are no
impacts on services associated with this transfer.

Subtotal 1,129.1 932.9 22.2 152.6 21.4 0.0 0.0 0.0 6 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 0.5 0.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 0.2
1007 I/A Rcpts 0.3

Salary and Health Insurance Increases:  $0.5

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

  Transfer Attorney IV (03-0029) from Labor and State Affairs for Required Legal Expertise
Trin 100.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

1007 I/A Rcpts 100.0

Transfer Attorney IV (03-0029) from the Labor and State Affairs Juneau office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney IV (03-0302) to Labor and State Affairs for Required Legal Expertise
Trout -75.0 -75.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

1004 Gen Fund -75.0
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Transfer Attorney IV (03-0302) to the Labor and State Affairs Juneau office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

 Totals 1,154.6 958.4 22.2 152.6 21.4 0.0 0.0 0.0 6 0 0
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*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 8,942.1 4,424.1 78.9 4,394.2 44.9 0.0 0.0 0.0 29 0 0
1004 Gen Fund 5,205.1
1007 I/A Rcpts 895.5
1105 PFund Rcpt 2,616.5
1162 AOGCC
Rcpt

225.0

  Outside Counsel and North Pole Remedial Action Sec16c Ch1 SLA2017 P95 L11
   (Language) CarryFwd 1,465.2 0.0 0.0 1,465.2 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund 1,465.2

Multi-year funding for Natural Resources (formerly Oil, Gas & Mining) Outside Counsel, experts and the state's share of interim remedial actions in the North
Pole area - AR 14940/APTYP WOOC.

Sec16(c) Ch1 SLA2017 (HB57) - amended to extend the multi-year appropriation through the fiscal years ending June 30, 2018 and June 30, 2019. Effective
June 22, 2017.

Sec17(c) Ch18 SLA2014 (SB119) - amended to include the state's share of interim remedial actions to protect the health, safety and welfare of the people in the
North Pole area for the fiscal years ending June 30, 2015, June 30, 2016 and June 20, 2017. Sec54, Contingencies (d): this Act is contingent on the execution
of an agreement to share the cost of interim remedial actions to protect the health, safety, and welfare of the people in the North Pole area by the state, Flint
Hills Resources Alaska, LLC, and Williams Alaska Petroleum, Inc. Effective April 20, 2014.

Reappropriated per Sec12(c) Ch16 SLA2013 (SB18) - the unexpended and unobligated balance, not to exceed $2,000,000, of the appropriation made in
sec.30(a), ch. 5, FSSLA 2011, as amended by sec. 24(a), ch. 17, SLA2012 (Department of Law, BP corrosion, outside counsel, document management,
experts, and litigation in the British Petroleum Exploration (Alaska) Inc., corrosion case - $13,550,000) is reappropriated to the Department of Law, civil division,
oil, gas, and mining, for outside counsel and experts for the fiscal year ending June 30, 2014. This Act takes effect June 30, 2013.

Sec30(a) Ch5 FSSLA2011 (SB46), as amended by
Sec24(a) Ch17 SLA2012 (SB169), as re-appropriated by
Sec12(c) Ch16 SLA2013 (SB18), as amended by
Sec17(c) Ch18 SLA2014 (SB119), as amended by
Sec16(c) Ch1 SLA2017 (HB57)

Subtotal 10,407.3 4,424.1 78.9 5,859.4 44.9 0.0 0.0 0.0 29 0 0

*****************************************   Changes From  FY2018 Authorized  To  FY2018 Management Plan    *****************************************
  Transfer Law Office Assistant I (03-0311) to Child Protection to Address Workload Demands

Trout -65.9 -65.9 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
1004 Gen Fund -65.9

Transfer Law Office Assistant I (03-0311) to the Child Protection Anchorage office to accommodate the workload and office demands.
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  Transfer Associate Attorney I (03-0157) to Commercial and Fair Business to Address Workload Demands
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Associate Attorney I (03-0157) to the Commercial and Fair Business Anchorage office to accommodate the workload and office demands.

  Transfer Law Office Assistant I (03-0268) from Environmental Law to Address Workload Demands
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Law Office Assistant I (03-0268) from the Environmental Law Anchorage office to accommodate the workload and office demands.

  Transfer Attorney IV (03-0367) from Opinions, Appeals and Ethics for Required Legal Expertise
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Attorney IV (03-0367) from the Opinions, Appeals and Ethics Juneau office to keep pace with the required level of legal expertise needed within the
section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Law Office Assistant I (03-0208) to Opinions, Appeals and Ethics to Address Workload Demands
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Law Office Assistant I (03-0208) to the Opinions, Appeals and Ethics Anchorage office to accommodate the workload and office demands.

Subtotal 10,341.4 4,358.2 78.9 5,859.4 44.9 0.0 0.0 0.0 28 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 1.5 1.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 0.7
1007 I/A Rcpts 0.3
1105 PFund Rcpt 0.5

Salary and Health Insurance Increases:  $1.5

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

  Outside Counsel and North Pole Remedial Action Sec16c Ch1 SLA2017 P95 L11
   (Language) OTI -1,465.2 0.0 0.0 -1,465.2 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund -1,465.2

Multi-year funding for Natural Resources (formerly Oil, Gas & Mining) Outside Counsel, experts and the state's share of interim remedial actions in the North
Pole area - AR 14940/APTYP WOOC.
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Sec16(c) Ch1 SLA2017 (HB57) - amended to extend the multi-year appropriation through the fiscal years ending June 30, 2018 and June 30, 2019. Effective
June 22, 2017.

Sec17(c) Ch18 SLA2014 (SB119) - amended to include the state's share of interim remedial actions to protect the health, safety and welfare of the people in the
North Pole area for the fiscal years ending June 30, 2015, June 30, 2016 and June 20, 2017. Sec54, Contingencies (d): this Act is contingent on the execution
of an agreement to share the cost of interim remedial actions to protect the health, safety, and welfare of the people in the North Pole area by the state, Flint
Hills Resources Alaska, LLC, and Williams Alaska Petroleum, Inc. Effective April 20, 2014.

Reappropriated per Sec12(c) Ch16 SLA2013 (SB18) - the unexpended and unobligated balance, not to exceed $2,000,000, of the appropriation made in
sec.30(a), ch. 5, FSSLA 2011, as amended by sec. 24(a), ch. 17, SLA2012 (Department of Law, BP corrosion, outside counsel, document management,
experts, and litigation in the British Petroleum Exploration (Alaska) Inc., corrosion case - $13,550,000) is reappropriated to the Department of Law, civil division,
oil, gas, and mining, for outside counsel and experts for the fiscal year ending June 30, 2014. This Act takes effect June 30, 2013.

Sec30(a) Ch5 FSSLA2011 (SB46), as amended by
Sec24(a) Ch17 SLA2012 (SB169), as re-appropriated by
Sec12(c) Ch16 SLA2013 (SB18), as amended by
Sec17(c) Ch18 SLA2014 (SB119), as amended by
Sec16(c) Ch1 SLA2017 (HB57)

  Transfer Attorney V (03-0005) to Human Services for Required Legal Expertise
Trout -140.5 -140.5 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

1004 Gen Fund -70.2
1007 I/A Rcpts -70.3

Transfer Attorney V (03-0005) from the Human Services Juneau office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Law Office Assistant I (03-1039) from Information and Project Support to Address Workload Demands
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Law Office Assistant I (03-1039) from the Information and Project Support Fairbanks office to accommodate the workload and office demands.

 Totals 8,737.2 4,219.2 78.9 4,394.2 44.9 0.0 0.0 0.0 28 0 0
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*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 2,223.0 2,150.3 3.1 69.6 0.0 0.0 0.0 0.0 14 0 0
1004 Gen Fund 1,255.0
1007 I/A Rcpts 968.0

Subtotal 2,223.0 2,150.3 3.1 69.6 0.0 0.0 0.0 0.0 14 0 0

*****************************************   Changes From  FY2018 Authorized  To  FY2018 Management Plan    *****************************************
  Transfer Attorney IV (03-0342) from Commercial and Fair Business for Required Legal Expertise

Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0
Transfer Attorney IV (03-0342) from the Commercial and Fair Business Anchorage office to keep pace with the required level of legal expertise needed within
the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney IV (03-0367) to Natural Resources for Required Legal Expertise
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Attorney IV (03-0367) to the Natural Resources Juneau office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Law Office Assistant II (03-0318) to Labor and State Affairs to Address Workload Demands
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Law Office Assistant II (03-0318) to the Labor and State Affairs Anchorage office to accommodate the workload and office demands.

  Transfer Law Office Assistant I (03-0208) from Natural Resources to Address Workload Demands
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Law Office Assistant I (03-0208) from the Natural Resources Anchorage office to accommodate the workload and office demands.

  Delete Attorney III (03-0105) in Opinions, Appeals and Ethics
PosAdj 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Delete Attorney III (03-0105) in the Opinions, Appeals and Ethics Anchorage office in order to better align the number of positions with actual funding available
for personal services.

  Align Authority to Comply with Vacancy Factor Guidelines
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Opinions, Appeals and Ethics (2716)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

LIT 0.0 -75.0 0.0 75.0 0.0 0.0 0.0 0.0 0 0 0
The purpose of this line item transfer is to align authority within Transportation component in order to comply with vacancy factor guidelines.

Subtotal 2,223.0 2,075.3 3.1 144.6 0.0 0.0 0.0 0.0 13 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 0.5 0.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 0.2
1007 I/A Rcpts 0.3

Salary and Health Insurance Increases:  $0.5

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

  Transfer Attorney IV (03-0378) from Human Services for Required Legal Expertise
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Attorney IV (03-0378) from the Human Services Juneau office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney IV (03-0134) from Regulatory Affairs and Public Advocacy for Required Legal Expertise
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Attorney IV (03-0134) from the Regulatory Affairs and Public Advocacy Anchorage office to keep pace with the required level of legal expertise needed
within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney V (03-0007) from Transportation for Required Legal Expertise
Trin 170.0 170.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

1007 I/A Rcpts 170.0

Transfer Attorney V (03-0007) from the Transportation Anchorage office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Opinions, Appeals and Ethics (2716)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

needed.

  Transfer from Torts & Workers' Compensation to Comply with Vacancy Factor Guidelines
Trin 60.0 60.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1007 I/A Rcpts 60.0

Transfer budget authority from the Torts & Workers' Compensation component to align authority with anticipated expenditure levels for personal services. There
are no impacts on services associated with this transfer.

  Transfer from Commercial and Fair Business to Comply with Vacancy Factor Guidelines
Trin 110.0 110.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund 110.0

Transfer budget authority from the Commercial and Fair Business component to align authority with anticipated expenditure levels for personal services. There
are no impacts on services associated with this transfer.

  Transfer from Child Protection to Comply with Vacancy Factor Guidelines
Trin 75.0 75.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund 75.0

Transfer budget authority from the Child Protection component to align authority with anticipated expenditure levels for personal services. There are no impacts
on services associated with this transfer.

  Transfer from Labor and State Affairs to Comply with Vacancy Factor Guidelines
Trin 50.0 50.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund 50.0

Transfer budget authority from the Labor and State Affairs component to align authority with anticipated expenditure levels for personal services. There are no
impacts on services associated with this transfer.

  Transfer from Information and Project Support to Comply with Vacancy Factor Guidelines
Trin 20.0 20.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund 20.0

Transfer budget authority from the Information and Project Support component to align authority with anticipated expenditure levels for personal services. There
are no impacts on services associated with this transfer.

 Totals 2,708.5 2,560.8 3.1 144.6 0.0 0.0 0.0 0.0 16 0 0
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Regulatory Affairs Public Advocacy (2764)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 2,942.1 1,655.8 6.5 1,261.0 18.8 0.0 0.0 0.0 11 0 0
1004 Gen Fund 457.8
1141 RCA Rcpts 2,345.7
1232 ISPF-I/A 138.6

Subtotal 2,942.1 1,655.8 6.5 1,261.0 18.8 0.0 0.0 0.0 11 0 0

*****************************************   Changes From  FY2018 Authorized  To  FY2018 Management Plan    *****************************************
  Align Authority to Comply with Vacancy Factor Guidelines

LIT 0.0 -25.0 0.0 25.0 0.0 0.0 0.0 0.0 0 0 0
The purpose of this line item transfer is to align authority within Transportation component in order to comply with vacancy factor guidelines.

Subtotal 2,942.1 1,630.8 6.5 1,286.0 18.8 0.0 0.0 0.0 11 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 3.0 3.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 0.1
1141 RCA Rcpts 2.9

Salary and Health Insurance Increases:  $3.0

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

  Transfer Attorney IV (03-0134) to Opinions, Appeals and Ethics for Required Legal Expertise
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Attorney IV (03-0134) to the Opinions, Appeals and Ethics Anchorage office to keep pace with the required level of legal expertise needed within the
section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Delete Uncollectable Inter-State Pipeline Fund Inter-Agency Receipt Authority
Dec -138.6 0.0 0.0 -138.6 0.0 0.0 0.0 0.0 0 0 0

1232 ISPF-I/A -138.6

Delete uncollectable Inter-State Pipeline Fund inter-agency receipt authority (ISPF-I/A) in the Regulatory Affairs and Public Advocacy component. The ISPF-I/A
authority is no longer necessary, as it was associated with an inter-state pipeline project that is no longer being pursued.
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Regulatory Affairs Public Advocacy (2764)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

  Align Authority to Comply with Vacancy Factor Guidelines
LIT 0.0 -120.0 0.0 120.0 0.0 0.0 0.0 0.0 0 0 0

The purpose of this line item transfer is to align authority within Transportation component in order to comply with vacancy factor guidelines.

 Totals 2,806.5 1,513.8 6.5 1,267.4 18.8 0.0 0.0 0.0 10 0 0
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Special Litigation (2213)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 1,309.0 1,031.8 8.4 240.9 27.9 0.0 0.0 0.0 7 0 0
1004 Gen Fund 1,072.6
1007 I/A Rcpts 236.4

Subtotal 1,309.0 1,031.8 8.4 240.9 27.9 0.0 0.0 0.0 7 0 0

*****************************************   Changes From  FY2018 Authorized  To  FY2018 Management Plan    *****************************************
  Transfer Associate Attorney II (03-0321) to Information and Project Support to Address Workload Demands

Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
Transfer Associate Attorney II (03-0321) to the Information and Project Support Anchorage office to accommodate the workload and office demands.

  Transfer to Child Protection to Comply with Vacancy Factor Guidelines
Trout -120.0 -120.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund -120.0

Transfer budget authority to the Child Protection component to align authority with anticipated expenditure levels for personal services. There are no impacts on
services associated with this transfer.

Subtotal 1,189.0 911.8 8.4 240.9 27.9 0.0 0.0 0.0 6 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 0.5 0.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 0.5

Salary and Health Insurance Increases:  $0.5

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

 Totals 1,189.5 912.3 8.4 240.9 27.9 0.0 0.0 0.0 6 0 0
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Information and Project Support (2258)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 1,842.1 1,603.1 0.3 232.1 6.6 0.0 0.0 0.0 15 0 0
1004 Gen Fund 232.5
1007 I/A Rcpts 1,609.6

Subtotal 1,842.1 1,603.1 0.3 232.1 6.6 0.0 0.0 0.0 15 0 0

*****************************************   Changes From  FY2018 Authorized  To  FY2018 Management Plan    *****************************************
  Transfer Law Office Assistant I (03-0091) to Child Protection to Address Workload Demands

Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
Transfer Law Office Assistant I (03-0091) to the Child Protection Fairbanks office to accommodate the workload and office demands.

  Transfer Law Office Assistant I (03-1039) from Child Protection to Address Workload Demands
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Law Office Assistant I (03-1039) from the Child Protection Fairbanks office to accommodate the workload and office demands.

  Transfer Associate Attorney II (03-0321) from Special Litigation to Address Workload Demands
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Associate Attorney II (03-0321) from the Special Litigation Anchorage office to accommodate the workload and office demands.

Subtotal 1,842.1 1,603.1 0.3 232.1 6.6 0.0 0.0 0.0 16 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 4.0 4.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1007 I/A Rcpts 4.0

Salary and Health Insurance Increases:  $4.0

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

  Transfer Law Office Assistant I (03-1039) to Natural Resources to Address Workload Demands
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Law Office Assistant I (03-1039) to the Natural Resources Fairbanks office to accommodate the workload and office demands.

  Transfer Law Office Manager I (03-0020) to Administrative Services to Address Workload Demands
Trout -80.7 -80.7 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

1007 I/A Rcpts -80.7

Transfer Law Office Manager I (03-0020) to the Administrative Services Division's Administrative Services component, Anchorage office to accommodate the
additional workload due to new administrative and personnel processes that are part of the IRIS implementation. The Law Office Manager I position has been
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Information and Project Support (2258)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

transferred from the Civil Division and reclassified to a Human Resource Technician II position.

  Transfer to Opinions, Appeals and Ethics to Comply with Vacancy Factor Guidelines
Trout -20.0 -20.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund -20.0

Transfer budget authority to the Opinions, Appeals and Ethics component to align authority with anticipated expenditure levels for personal services. There are
no impacts on services associated with this transfer.

 Totals 1,745.4 1,506.4 0.3 232.1 6.6 0.0 0.0 0.0 14 0 0
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Torts & Workers' Compensation (2719)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 4,203.7 3,899.5 26.9 243.7 33.6 0.0 0.0 0.0 31 0 0
1007 I/A Rcpts 4,203.7

Subtotal 4,203.7 3,899.5 26.9 243.7 33.6 0.0 0.0 0.0 31 0 0

*****************************************   Changes From  FY2018 Authorized  To  FY2018 Management Plan    *****************************************
  Transfer Attorney IV (06-0517) from Criminal Appeals/Special Litigation for Required Legal Expertise

Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0
Transfer Attorney IV (06-0517) from Criminal Appeals/Special Litigation in the Criminal Division to keep pace with the required level of legal expertise needed
within the section. This position provides legal services for the Department of Corrections on tort matters. This position is located in Anchorage.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Law Office Assistant I (03-0171) to Commercial and Fair Business to Address Workload Demands
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Law Office Assistant I (03-0171) to the Commercial and Fair Business Fairbanks office to accommodate the workload and office demands.

  Transfer Attorney IV (03-0344) to Labor and State Affairs for Required Legal Expertise
Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Transfer Attorney IV (03-0344) to the Labor and State Affairs Anchorage office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney V (03-0315) from Environmental Law for Required Legal Expertise
Trin 100.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

1007 I/A Rcpts 100.0

Transfer Attorney V (03-0315) from the Environmental Law Anchorage office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer from Transportation to Comply with Vacancy Factor Guidelines
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Torts & Workers' Compensation (2719)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

Trin 100.0 100.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1007 I/A Rcpts 100.0

Transfer budget authority from the Transportation component to align authority with anticipated expenditure levels for personal services. There are no impacts
on services associated with this transfer.

Subtotal 4,403.7 4,099.5 26.9 243.7 33.6 0.0 0.0 0.0 31 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 5.8 5.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1007 I/A Rcpts 5.8

Salary and Health Insurance Increases:  $5.8

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

  Transfer Attorney IV (03-0291) to Child Protection for Required Legal Expertise
Trout -150.3 -150.3 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

1007 I/A Rcpts -150.3

Transfer Attorney IV (03-0291) to the Child Protection Anchorage office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer to Opinions, Appeals and Ethics to Comply with Vacancy Factor Guidelines
Trout -60.0 -60.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1007 I/A Rcpts -60.0

Transfer budget authority to the Opinions, Appeals and Ethics component to align authority with anticipated expenditure levels for personal services. There are
no impacts on services associated with this transfer.

 Totals 4,199.2 3,895.0 26.9 243.7 33.6 0.0 0.0 0.0 30 0 0
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Transportation Section (2214)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 2,661.1 2,118.2 28.5 486.0 28.4 0.0 0.0 0.0 13 0 0
1007 I/A Rcpts 2,461.1
1061 CIP Rcpts 200.0

Subtotal 2,661.1 2,118.2 28.5 486.0 28.4 0.0 0.0 0.0 13 0 0

*****************************************   Changes From  FY2018 Authorized  To  FY2018 Management Plan    *****************************************
  Transfer Attorney V (03-0425) to Labor and State Affairs for Required Legal Expertise

Trout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
Transfer Attorney V (03-0425) to the Labor and State Affairs Juneau office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Transfer Attorney IV (03-1211) from Labor and State Affairs for Required Legal Expertise
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Attorney IV (03-1211) to the Labor and State Affairs Juneau office to keep pace with the required level of legal expertise needed within the section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

  Delete Attorney IV (03-0090) in Transportation
PosAdj 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

Delete Attorney IV (03-0090) in the Transportation Fairbanks office in order to better align the number of positions with actual funding available for personal
services.

  Transfer to Torts & Workers' Compensation to Comply with Vacancy Factor Guidelines
Trout -100.0 -100.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1007 I/A Rcpts -100.0

Transfer budget authority to the Torts & Workers' Compensation component to align authority with anticipated expenditure levels for personal services. There
are no impacts on services associated with this transfer.

  Align Authority to Comply with Vacancy Factor Guidelines
LIT 0.0 -75.0 0.0 75.0 0.0 0.0 0.0 0.0 0 0 0

The purpose of this line item transfer is to align authority within Transportation component in order to comply with vacancy factor guidelines.
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Transportation Section (2214)
RDU: Civil Division (35)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

  Transfer Law Office Assistant II (03-1047) from Environmental Law to Address Workload Demands
Trin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

Transfer Law Office Assistant II (03-1047) from the Environmental Law Juneau office to accommodate the workload and office demands. This position was
previously split between the Environmental Law and Transportation sections, but the position was counted in Environmental Law. The position now resides
entirely in the Transportation section.

Subtotal 2,561.1 1,943.2 28.5 561.0 28.4 0.0 0.0 0.0 13 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 1.5 1.5 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1007 I/A Rcpts 1.5

Salary and Health Insurance Increases:  $1.5

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

  Transfer Attorney V (03-0007) to Opinions, Appeals and Ethics for Required Legal Expertise
Trout -170.0 -170.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0

1007 I/A Rcpts -170.0

Transfer Attorney V (03-0007) to the Opinions, Appeals and Ethics Anchorage office to keep pace with the required level of legal expertise needed within the
section.

Department of Law attorney positions are partially exempt and flexibly-ranged positions. Attorneys I-VI are transferred in accordance with attorney salary
placement, allowing positions to be sub-filled at lower levels. Positions are also transferred to accommodate promotions. Because of constant movement of
positions to keep up with demand, funding is not always transferred with the position. Budget authority is evaluated and aligned between components as
needed.

 Totals 2,392.6 1,774.7 28.5 561.0 28.4 0.0 0.0 0.0 12 0 0
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Office of the Attorney General (2162)
RDU: Administration and Support (280)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 620.8 444.8 20.6 142.4 13.0 0.0 0.0 0.0 3 0 0
1004 Gen Fund 620.8

Subtotal 620.8 444.8 20.6 142.4 13.0 0.0 0.0 0.0 3 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************

 Totals 620.8 444.8 20.6 142.4 13.0 0.0 0.0 0.0 3 0 0
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Change Record Detail - Multiple Scenarios with Descriptions (294)
Department of Law

Component: Administrative Services (2164)
RDU: Administration and Support (280)

Positions
Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants,
Benefits

Miscellaneous PFT PPT NP

*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 2,830.0 2,018.2 9.2 802.6 0.0 0.0 0.0 0.0 22 0 0
1004 Gen Fund 1,006.9
1007 I/A Rcpts 1,716.9
1061 CIP Rcpts 106.2

Subtotal 2,830.0 2,018.2 9.2 802.6 0.0 0.0 0.0 0.0 22 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  FY2019 Salary and Health Insurance Increases

SalAdj 5.6 5.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 2.0
1007 I/A Rcpts 3.6

Salary and Health Insurance Increases:  $5.6

Calculate FY2019 increase to GGU Health Insurance from $1389 to $1432 per member per month.

  Transfer Law Office Manager I (03-0020) from Information and Project Support to Address Workload Demands
Trin 80.7 80.7 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

1007 I/A Rcpts 80.7

Transfer Law Office Manager I (03-0020) from the Civil Division's Information and Project Support, Anchorage office to accommodate the additional workload
due to new administrative and personnel processes that are part of the IRIS implementation. The Law Office Manager I position has been transferred from the
Civil Division and reclassified to a Human Resource Technician II position.

  Align Authority for Centralized Office of Information Technology Reimbursable Services Agreement
LIT 0.0 -766.6 0.0 766.6 0.0 0.0 0.0 0.0 0 0 0

The Department of Law is transferring seven positions to the centralized Office of Information Technology within the Department of Administration. Services
authority is needed to pay for these positions through a service level agreement with the Department of Administration.

The Department of Administration created a centralized Office of Information Technology (IT) to better align the State of Alaska’s IT organizations. The purpose
of this centralization is to deliver the lowest cost for commodity services by leveraging the purchasing power of the State as a single organization; and realigning
department IT organizations to a Chief Information Officer (CIO) responsible for all technology-related strategy and operations within the State.

  Transfer Commodity Staff to Department of Administration for Centralized Office of IT Program Alignment
Atrout 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -7 0 0

The Department of Law is transferring seven positions to the centralized Office of Information Technology (OIT) organization within the Department of
Administration. This is the second phase of the implementation of a centralized information technology organization. The department anticipates further
realignment of information technology staff throughout FY2018 and FY2019.

The Department of Administration has created a centralized OIT in order to better align the State of Alaska’s IT organizations. The purpose of this centralization
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Trans
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Totals Personal
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Miscellaneous PFT PPT NP

is to deliver the lowest cost for commodity services by leveraging the purchasing power of the State as a single organization; and realigning department IT
organizations to a Chief Information Officer (CIO) responsible for all technology-related strategy and operations within the State.

Budget authority is retained by the department to pay for a service level agreement with the OIT for the cost of the transferred positions. Savings are anticipated
to be realized in future fiscal years as further realignment occurs.

The following positions are transferred to the Office of Information Technology organization:

Full-time Systems Programmer III (03-0027), range 23, located in Anchorage
Full-time Micro-Network Specialist I (03-0177), range 18, located in Anchorage
Full-time Micro-Network Technician II (03-0200), range 16, located in Anchorage
Full-time Micro-Network Specialist II (03-0228), range 20, located in Juneau
Full-time Micro-Network Technician II (03-0280), range 16, located in Juneau
Full-time Micro-Network Technician I (03-0334), range 14, located in Anchorage
Full-time Micro-Network Specialist I (03-6525), range 18, located in Anchorage

  Transfer from Department of Law State Facilities to Comply with Vacancy Factor Guidelines
Trin 39.9 39.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund 39.9

Transfer budget authority from the Department of Law State Facilities component to align authority with anticipated expenditure levels for personal services.
There are no impacts on services associated with this transfer.

 Totals 2,956.2 1,377.8 9.2 1,569.2 0.0 0.0 0.0 0.0 16 0 0
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*****************************************   Changes From  FY2018 Conference Committee  To  FY2018 Authorized    *****************************************
  FY2018 Conference Committee

ConfCom 886.2 0.0 0.0 886.2 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 886.2

Subtotal 886.2 0.0 0.0 886.2 0.0 0.0 0.0 0.0 0 0 0

*****************************************   Changes From  FY2018 Management Plan  To  FY2019 Governor    *****************************************
  Transfer to Administrative Services to Comply with Vacancy Factor Guidelines

Trout -39.9 0.0 0.0 -39.9 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund -39.9

Transfer budget authority to the Administrative Services component to align authority with anticipated expenditure levels for personal services. There are no
impacts on services associated with this transfer.

 Totals 846.3 0.0 0.0 846.3 0.0 0.0 0.0 0.0 0 0 0
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