Component — Office of the Commissioner

State of Alaska
FY2027 Governor’s Operating Budget

Department of Military and Veterans' Affairs
Office of the Commissioner
Component Budget Summary

FY2027 Governor Released December 11, 2025
Page 1 Department of Military and Veterans' Affairs




Component — Office of the Commissioner

Component: Office of the Commissioner

Contribution to Department's Mission

Division of Administrative Services (DAS) continued to provide support and assistance to the DMVA divisions with a
focus on customer service driven, efficient, and timely management of budget, fiscal, revenue, and procurement
services. Under the direction of a newly appointed Administrative Services Director, DAS has concentrated on creating
a respectful and empathetic workplace with acknowledgement and celebration of individual employee achievements.

Results
(Additional performance information is available on the web at https://omb.alaska.gov/results.)

Core Services

¢ Maintain End Strength of Alaska National Guard
e Provide Search and Rescue Operations

Measures by Core Service

(Additional performance information is available on the web at https://omb.alaska.gov/results.)

1. Maintain End Strength of Alaska National Guard
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Component — Office of the Commissioner

2. Provide Search and Rescue Operations

Alaska National Guard Search and Rescue Efforts
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Major Component Accomplishments in 2025

In fiscal year 2025, one of the most impactful efforts of the Division of Admnistrative Services (DAS) administrative
section included supporting the activation of Alaska Organized Militia (AKOM) members for State Active Duty. These
activations responded to multiple disasters across Alaska—and even extended to a mission in Florida—demonstrating
readiness and reliability in times of crisis.

The DAS administrative section played a key role in supporting the Alaska State Defense Force’s (ASDF) directive to
expand high-frequency radio coverage across Alaska. This effort significantly enhanced the AKOM'’s statewide
communication capabilities and improved mission readiness in remote regions. To further strengthen the ASDF's
operations, DAS onboarded a short-term administrative assistant tasked with reorganizing enrollment and service
records and implementing inventory management controls in accordance with State of Alaska standards.

The DAS procurement team rolled out a department-wide Standard Operating Procedure (SOP) for construction
procurement, complete with standardized forms and scheduled oversight. This streamlined approach ensures full
compliance with all Department of Transportation & Public Facilities (DOT&PF) rules and regulations—while helping
projects move forward efficiently and on time. By strengthening accountability and improving coordination, DAS is
helping build and maintain the infrastructure that supports Alaska’s military readiness and veteran services—one
project at a time.

The DAS revenue office successfully billed and collected over $59 million in federal revenue—an achievement made
possible through consistent billing, diligent follow-up, and strong internal coordination.

The DAS fiscal team implemented new travel procedures that ensure employee travel is handled with consistency,
compliance, and fiscal responsibility.

To further strengthen financial oversight, the DAS fiscal section introduced a standardized accounts payable coding
template. This tool helps all DMVA divisions consistently track and categorize outgoing expenses, making it easier to
manage budgets, monitor spending, and ensure transparency across the department. These updates reflect the
DAS’s ongoing commitment to efficient operations and responsible stewardship of public funds—all in service of
Alaska’s military and veterans.

The DAS human resources team took proactive steps to improve employee retention across the Department of
Military and Veterans Affairs (DMVA). Recognizing the challenges of hiring and keeping skilled professionals, the team
formed a dedicated recruitment and retention workgroup to explore solutions. By compiling recommendations and
analyzing statistical data, the team identified key trends and developed strategies to better support DMVA’s workforce.
One major innovation was the creation of a dynamic dashboard that gives leadership a clear view of why employees
are leaving their positions—an invaluable tool during times of hiring difficulty. These efforts reflect DAS’s commitment
to building a strong, stable workforce that can continue serving Alaska’s communities, military and veterans with
excellence and care.
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Component — Office of the Commissioner

The DAS information technology section realized savings and efficiencies through strategic technology modernization
initiatives, including the transition from VMware to Azure Local and the selection of Dell networking solutions over
Cisco for lifecycle replacements, all without impacting organizational readiness or mission support.

The Distributed Learning Program advanced significantly over the past fiscal year despite resource limitations. The
program administrator strategically consolidated seven standalone classrooms into five fully supported sites, ensuring
each location continues to receive updated equipment and dedicated technical assistance.

All five classrooms underwent a full modernization cycle, replacing outdated desktop systems with new laptops to
improve training reliability and streamline maintenance. The program also acquired additional laptops and rugged
transport cases to establish two mobile classrooms, breaking down geographic barriers and making instruction more
accessible to soldiers across the region.

Technical resilience was further strengthened when the program administrator completed advanced imaging and

maintenance training, earning administrator rights to independently configure and sustain all classroom computers.
Finally, classroom usage expanded beyond the Army Guard to include State employees, fostering cross-agency

collaboration and maximizing the value of shared resources.
Key Component Challenges

No significant challenges.
Significant Changes in Results to be Delivered in FY2027

No significant changes in results are expected for FY2027.

Statutory and Regulatory Authority

AS 26 Military Affairs, Veterans, and Disasters
AS 44.35 Department of Military and Veterans’ Affairs

Contact Information

Contact: Torrence Saxe, Commissioner
Phone: (907) 428-6008
E-mail: torrence.saxe@alaska.gov
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Office of the Commissioner

Personal Services Information

Authorized Positions

Personal Services Costs

FY2026
Management FY2027

Plan Governor | Annual Salaries 3,914,421

Full-time 42 45 | COLA 152,884
Part-time 0 0 | Premium Pay 0
Nonpermanent 0 0 | Annual Benefits 2,827,447
Less 6.16% Vacancy Factor (424,797)

Lump Sum Premium Pay 36,552

Totals 42 45 | Total Personal Services 6,506,508

Position Classification Summary
Job Class Title Anchorage Fairbanks Juneau Others Total

Accountant 2

Accountant 3

Accountant 4

Accountant 5

Accounting Clerk

Accounting Technician 1
Accounting Technician 2
Accounting Technician 3
Administrative Assistant 1
Administrative Assistant 3
Administrative Officer 1
Administrative Officer 2
Budget Analyst 3
Commissioner

Deputy Commissioner
Division Director - Px
Division Operations Manager
DPT Tech Ofc 2

Executive Secretary 2
Human Resource Consultant 1
Human Resource Consultant 4
Human Resource Technician 2
Internet Specialist 2
Micro/Net Sp 1

Micro/Net Tc 2

Procurement Specialist 1
Procurement Specialist 2
Procurement Specialist 3
Procurement Specialist 4
Program Manager

Sp Asst Commr 2

Systems Programmer 2
Training Specialist 2
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Component: Office of the Commissioner (414)
RDU: Military & Veterans Affairs (530)

Component Detail All Funds (1077)

Department of Military and Veterans' Affairs

Non-Formula Component
IRIS AP Type: MCOM

FY2025 Actuals FY2026 Enrolled FY2026 Authorized FY2026 Management ~ FY2027 Governor ~ FY2027 Governor ~ FY2026 Management Plan vs
(23426) (23165) (23196) Plan (23225)Adjusted Base (23490) (23629) FY2027 Governor
1000 Personal Services 5,204.1 5,926.4 5,926.4 5,786.9 6,029.3 6,396.9 610.0 10.5%
2000 Travel 151.6 257.6 257.6 161.3 161.3 161.3 0.0 0.0%
3000 Services 681.0 573.6 573.6 316.4 892.9 892.9 576.5 182.2%
4000 Commodities 183.4 214.0 214.0 279.8 231.2 231.2 -48.6 -17.4%
5000 Capital Outlay 0.0 370.6 370.6 627.9 100.0 100.0 -527.9 -84.1%
7000 Grants, Benefits 200.0 0.0 0.0 200.0 200.0 200.0 0.0 0.0%
8000 Miscellaneous 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Totals 6,420.1 7,342.2 7,342.2 7,372.3 7,614.7 7,982.3 610.0 8.3%

Funding Sources:
1002 Fed Rcpts (Fed) 1,064.4 1,667.8 1,667.8 1,667.8 1,710.0 2,039.8 372.0 22.3%
1003 GF/Match (UGF) 212.0 378.2 378.2 378.2 393.1 394.0 15.8 4.2%
1004 Gen Fund (UGF) 3,322.4 3,158.9 3,158.9 3,158.9 3,249.1 3,264.5 105.6 3.3%
1007 I/A Repts (Other) 1,415.1 1,937.0 1,937.0 1,939.7 2,024.4 2,043.2 103.5 5.3%
1061 CIP Rcpts (Other) 406.2 200.3 200.3 227.7 238.1 240.8 13.1 5.8%

Funding Totals:
Unrestricted General (UGF) 3,534.4 3,537.1 3,537.1 3,537.1 3,642.2 3,658.5 121.4 3.4%
Designated General (DGF) 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
Other 1,821.3 2,137.3 2,137.3 2,167.4 2,262.5 2,284.0 116.6 5.4%
Federal 1,064.4 1,667.8 1,667.8 1,667.8 1,710.0 2,039.8 372.0 22.3%
Positions:

Permanent Full Time 42 43 43 42 43 45 3 7.1%
Permanent Part Time 0 0 0 0 0 0 0 0.0%
Non Permanent 0 0 0 0 0 0 0 0.0%
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Military and Veterans' Affairs

Component: Office of the Commissioner (414)
RDU: Military & Veterans Affairs (530)

Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits Miscellaneous PFT PPT NP
Record Title Type Services
sk Changes From FY2026 Enrolled To FY2026 Authorized *******iadaaaaaiidiiiios
FY2026 Enrolled
Enrolled 7,342.2 5,926.4 257.6 573.6 214.0 370.6 0.0 0.0 43 0 0
1002 Fed Rcpts 1,667.8
1003 GF/Match 378.2
1004 Gen Fund 3,158.9
1007 I/A Rcpts 1,937.0
1061 CIP Rcpts 200.3
7,342.2 5,926.4 257.6 573.6 214.0 370.6 0.0 0.0 43 0 0
o Changes From FY2026 Authorized To FY2026 Management Plan *** * *
Transfer Authority from Personal Services, Travel, and Services to Commodities, Capital Outlay, and Grants
LIT 0.0 -166.9 -99.0 -257.2 65.8 257.3 200.0 0.0 0 0 0
Transfer authority from personal services, travel, and services to commodities, capital outlay, and grants and benefits. The remaining authority is sufficient to
cover anticipated expenditures.
Transfer CIP Authority from Homeland Security and Emergency Management for Personal Services
Trin 27.4 274 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1061 CIP Rcpts 27.4
Transfer capital improvement project receipts (CIP) authority from Homeland Security and Emergency Management for personal services costs within the Office
of the Commissioner.
Transfer Interagency Authority from Homeland Security and Emergency Management for Travel
Trin 2.7 0.0 2.7 0.0 0.0 0.0 0.0 0.0 0 0 0
1007 I/A Rcpts 2.7
Transfer interagency authority from Homeland Security and Emergency Management for travel costs within the Office of the Commissioner.
Delete Program Manager
PosAdj 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 -1 0 0
Delete full-time Program Manager (097035), range 22, located in Anchorage.
7,372.3 5,786.9 161.3 316.4 279.8 627.9 200.0 0.0 42 0 0
*kkkkkkkkkkkkkkkkkkkkkkkkhkkkkhkkkkkkkkkkkk Changes From FY2026 Management Plan To FY2027 Governor Adjusted Base *kkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkk
FY2027 AlaskaCare Rate Adjustment
FY2027 Governor Released December 11, 2025
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Military and Veterans' Affairs

Component: Office of the Commissioner (414)
RDU: Military & Veterans Affairs (530)

Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits Miscellaneous PFT PPT NP
Record Title Type Services
SalAdj 25.2 25.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1002 Fed Rcpts 3.4
1003 GF/Match 2.1
1004 Gen Fund 1.7
1007 I/A Rcpts 7.2
1061 CIP Rcpts 0.8
AlaskaCare employer contribution rate adjustment to $2,160 per member per month: $25.2
FY2027 Salary Adjustments
SalAdj 217.2 217.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1002 Fed Rcpts 38.8
1003 GF/Match 12.8
1004 Gen Fund 78.5
1007 I/A Rcpts 77.5
1061 CIP Rcpts 9.6
Salary and benefit adjustments for FY2027: $217.2
Adjustments to ASEA lump sum payments for FY2027: $-13.4
Increase ASEA health insurance contributions from $1,879 to $2,031.26 per member per month: $43.4
Exempt employees cost of living adjustment 2.50%: $16.7
APEA employees cost of living adjustment 2.50%: $38.2
ASEA employees cost of living adjustment 3%: $68.4
CEA employees cost of living adjustment 4%: $9.8
PERS increase to 29.84%: $54.1
Transfer Positions from Administration for Payroll Services
Atrin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 0 0

The Department of Administration, Division of Finance (DOA/DOF), is transferring positions back to the department for the processing of payroll within the
department.

After an evaluation of payroll processing by State agencies and the Governor’s Office, it has been determined that payroll services functions be returned to
agencies as requested. Departments are responsible for the work and are accountable for completing timely and accurate financials. By processing payroll

FY2027 Governor Released December 11, 2025
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Military and Veterans' Affairs

Component: Office of the Commissioner (414)
RDU: Military & Veterans Affairs (530)

Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits Miscellaneous PFT PPT
Record Title Type Services

services within the agency, departments can address payroll processing timely and accurately for their agencies, reducing the number of payroll errors that
occur, as well as expedite the resolution process on payroll issues.

By removing some of the payroll services functions from the DOA/DOF, it will allow the DOA/DOF to remain a subject matter expert on payroll services as well
as to provide an audit function to ensure consistent application of accounting standards across payroll standards, etc. In addition, the DOA/DOF will be able to
focus their attention on the development of standardized resources, guidance, and training materials for use by agencies, as well as ensure statewide reporting
under their preview is completed timely and accurately.

When the positions were first transferred into the DOA/DOF, the budget authority was retained by the department to fund a reimbursable services agreement for
the cost of services provided as such only the position is being transferred back.

The following positions are transferred out of the Department of Administration, Division of Finance:
Full-time Human Resource Technician 2 (090133), range 14, located in Juneau

Transfer Authority from Commodities and Capital Outlay to Services
LIT 0.0 0.0 0.0 576.5 -48.6 -527.9 0.0 0.0 0 0

Transfer authority from commodities and capital outlay for anticipated services costs. The remaining authority is sufficient to pay for anticipated expenditures.

7,614.7 6,029.3 161.3 892.9 231.2 100.0 200.0 0.0 43 0

*kkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkk Changes From FY2027 Governor Adjusted Base To FY2027 Governor kkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkk
Two Program Managers for Public Protection and Infrastructure Support
Inc 318.6 318.6 0.0 0.0 0.0 0.0 0.0 0.0 2 0
1002 Fed Repts 318.6

The two new positions will focus on collaboration between military and civilian communities in the State of Alaska to streamline communication, advance
responsiveness, and enhance coordination among the Office of the Governor, the Department of Defense (DoD), and Alaska'’s civilian stakeholders. This
optimized governance structure directly supports warfighter readiness, enhances regional deterrence, and advances mission execution for the DoD programs in
the Arctic to include, but not limited to, strengthening opportunities to develop and improve infrastructure for mutual benefit, and renewal and repair of
infrastructure statewide. One Program Manager will be located in Fairbanks and will focus on the Interior, Western, and Northern regions of the state, and one
located in Anchorage and will focus on the Central, Southeast, and Aleutian regions of the state.

Two full-time Program Managers, range 22, located on Joint Base EImendorf-Richardson and Fairbanks.

Information Technology Classification Study Implementation

Inc 49.0 49.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0
1002 Fed Rcpts 11.2
1003 GF/Match 0.9
1004 Gen Fund 15.4
1007 I/A Repts 18.8
FY2027 Governor Released December 11, 2025
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Military and Veterans' Affairs

Component: Office of the Commissioner (414)
RDU: Military & Veterans Affairs (530)

Scenario/Change Trans Totals Personal Travel Services Commodities  Capital Outlay Grants, Benefits Miscellaneous PFT PPT NP
Record Title Type Services
1061 CIP Rcpts 2.7
Add authority to reflect job classification changes for information technology positions associated with the classification study conducted by the Department of
Administration: $49.0
7,982.3 6,396.9 161.3 892.9 231.2 100.0 200.0 0.0 45 0 0

FY2027 Governor
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Line Item Detail (1676)

Department of Military and Veterans' Affairs

Travel
Component: Office of the Commissioner (414)

Line FY2025 Actuals FY2026  FY2027 Governor

Number Line Name Management Plan
2000 Travel 151.6 161.3 161.3
Object Class Servicing Agency Explanation FY2025 Actuals FY2026  FY2027 Governor

Management Plan
2000 Travel Detail Totals 151.6 161.3 161.3
2000 In-State Employee Travel In-state employee travel 97.9 90.0 100.0
2001 In-State Non-Employee Travel In-state non-employee travel 29.7 45.0 32.0
2002  Out of State Employee Travel Out of state employee travel 17.8 20.0 20.8
2003  Out of State Non-Employee Travel Out of state non-employee travel 6.2 6.3 8.5

Page 12

FY2027 Governor

Department of Military and Veterans' Affairs

Released December 11, 2025




Line Item Detail (1676)

Department of Military and Veterans' Affairs

Services
Component: Office of the Commissioner (414)
Line FY2025 Actuals FY2026 FY2027 Governor
Number Line Name Management Plan
3000 Services 681.0 316.4 892.9
Object Class Servicing Agency Explanation FY2025 Actuals FY2026  FY2027 Governor
Management Plan
3000 Services Detail Totals 681.0 316.4 892.9
3000 Education Services Education services and membership 17.3 0.0 25.0
dues

3001 Financial Services Financial services 0.5 0.0 1.0
3003 Information Technology Software and licenses 221.8 150.0 300.0
3004  Telecommunications Telecommunications services 20.0 15.0 30.0
3006  Delivery Services Courier services 5.1 0.5 10.0
3007  Advertising and Promotions Advertising and promotions 0.2 0.0 5.0
3008  Utilities Utility costs 12.8 12.0 20.0
3009  Structure/Infrastructure/Land Storage 5.0 0.0 7.0
3010  Equipment/Machinery Maintenance service agreements 16.0 10.0 25.0
3011  Other Services State Travel Office 3.0 3.0 5.0
3017  Inter-Agency Information Admin - Department-wide Interagency 91.5 35.0 100.0

Technology non-telecommunications services

Non-Telecommunications
3018 Inter-Agency Information Admin - Department-wide Telecommunication phones 87.5 20.9 103.4

Technology Telecommunications
3019 Inter-Agency Storage E&ED - Department-wide Archive Storage 0.2 0.0 0.0
3021 Inter-Agency Mail Admin - Department-wide Central mail 22 0.0 5.0
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Line Item Detail (1676)
Department of Military and Veterans' Affairs

Services
Component: Office of the Commissioner (414)
Object Class Servicing Agency Explanation FY2025 Actuals FY2026  FY2027 Governor
Management Plan
3000 Services Detail Totals 681.0 316.4 892.9
3022  Inter-Agency Human Resources Admin - Department-wide Human resources chargeback 26.9 15.0 35.0
3024 Inter-Agency Legal Law - Department-wide Regulations and statutes review 6.2 0.0 15.5
3027 Inter-Agency Financial Admin - Department-wide Department of Administration Core 62.1 25.0 80.0
Services (SSOA A/P and travel,
AAPEX, ALDER, IRIS)
3028 Inter-Agency Americans with Admin - Department-wide ADA chargeback 0.5 0.5 1.0
Disabilities Act Compliance
3029 Inter-Agency Education/Training Admin - Department-wide Education/Training chargeback 1.7 0.0 5.0
3035 Inter-Agency Other Interagency equipment and 89.5 19.5 100.0
Equipment/Machinery machinery.
3037  State Equipment Fleet Trans - Department-wide State equipment fleet expenditures 9.1 10.0 15.0
and chargeback
3038 Inter-Agency Risk Management chargeback 1.9 0.0 5.0

Management/Consulting
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Line Item Detail (1676)

Department of Military and Veterans' Affairs

Component: Office of the Commissioner (414)

Commodities

Line FY2025 Actuals FY2026 FY2027 Governor
Number Line Name Management Plan
4000 Commodities 183.4 279.8 231.2
Object Class Servicing Agency Explanation FY2025 Actuals FY2026  FY2027 Governor
Management Plan
4000 Commodities Detail Totals 183.4 279.8 231.2
4000 Business General business supplies (office 170.1 234.8 200.0
consumables, furniture, and
computer equipment with value less
than $5,000)
4002  Household/Institutional ASDF cold weather gear 4.5 10.0 5.0
4004  Safety Safety expenditures 0.0 5.0 5.0
4015  Parts and Supplies Parts and supplies 8.8 20.0 15.0
4019  Small Tools/Minor Equipment Small tools and minor equipment 0.0 10.0 6.2
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Line Item Detail (1676)

Department of Military and Veterans' Affairs

Component: Office of the Commissioner (414)

Capital Outlay

Line FY2025 Actuals FY2026 FY2027 Governor
Number Line Name Management Plan

5000 Capital Outlay 0.0 627.9 100.0

Object Class Servicing Agency Explanation FY2025 Actuals FY2026  FY2027 Governor
Management Plan

5000 Capital Outlay Detail Totals 0.0 627.9 100.0

5004 Equipment Information Technology equipment 0.0 627.9 100.0

with value greater than $5,000
(servers and other network
equipment, firewall and remote
access equipment, tape

backup devices and general office
equipment/furniture)
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Line Item Detail (1676)

Department of Military and Veterans' Affairs

Grants, Benefits

Component: Office of the Commissioner (414)

Line FY2025 Actuals FY2026 FY2027 Governor

Number Line Name Management Plan
7000 Grants, Benefits 200.0 200.0 200.0
Object Class Servicing Agency Explanation FY2025 Actuals FY2026  FY2027 Governor

Management Plan
7000 Grants, Benefits Detail 200.0 200.0 200.0

Totals
7002 Benefits Tuition reimbursement 200.0 200.0 200.0
FY2027 Governor Released December 11, 2025
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Revenue Detail (1681)

Department of Military and Veterans' Affairs

Component: Office of the Commissioner (414)

Revenue Type (OMB Fund Code)

FY2026

Revenue Source Component Comment FY2025 Actuals Management Plan FY2027 Governor
|5002 Fed Rcpts (1002 Fed Rcpts) 1,064.4 1,667.8 2,039.8|
5014 Federal Public Protection - DMVA DAS Centralized Personnel 1,064.4 1,667.8 2,039.8
Miscellaneous Grants Plan, Master Cooperative
Agreement Distributed Learning
and Telecom
|5007 I/A Rcpts (1007 I/A Rcpts) 1,415.1 1,939.7 2,043.2|
5301 Inter-Agency Receipts DMVA DAS Centralized Personnel 9.9 301.1 802.0
Plan
5301 Inter-Agency Receipts Admin - Department-wide IT Rate Smoothing 0.0 0.0 0.0
5301 Inter-Agency Receipts M&VA - AAC Facilities Maintenance DMVA DAS Centralized Personnel 0.0 0.0 0.0
(2362) Plan
5301 Inter-Agency Receipts M&VA - Air Guard Facilities Maint. DMVA DAS Centralized Personnel 138.1 140.0 58.7
(416) Plan and IT Cost Allocation
5301 Inter-Agency Receipts M&VA - AK Aerospace Corp (1424) DMVA DAS Centralized Personnel 25.6 26.0 19.8
Plan and IT Cost Allocation
5301 Inter-Agency Receipts M&VA - Alaska Military Youth DMVA DAS Centralized Personnel 193.2 195.0 82.0
Academy (1969) Plan and IT Cost Allocation
5301 Inter-Agency Receipts M&VA - Army Guard Facilities DMVA DAS Centralized Personnel 283.4 290.0 156.3
Maint. (415) Plan and IT Cost Allocation
5301 Inter-Agency Receipts M&VA - Homeland Security & DMVA DAS Centralized Personnel 678.2 897.6 851.5
Emerg Mgt (2657) Plan and IT Cost Allocation
5301 Inter-Agency Receipts M&VA - Veterans' Services (421) DMVA DAS Centralized Personnel 86.7 90.0 72.9
Plan and IT Cost Allocation
5301 Inter-Agency Receipts PubSaf - Department-wide APSCS transition to DPS 0.0 0.0 0.0
|5061 CIP Rcpts (1061 CIP Rcpts) 406.2 227.7 240.8|
5351 Capital Improvement Project M&VA - Homeland Security & DMVA DAS Centralized Personnel 406.2 227.7 240.8
Inter-Agency Emerg Mgt (2657) Plan and IT Cost Allocation
[6004 Gen Fund (1004 Gen Fund) 4.3 0.0 74|
6004 General Fund Public Protection - Restitution 4.0 0.0 4.6
Judgement Settlemnt
6046 General Fund - Prior Year Prior year reimbursement 0.3 0.0 2.5

Reimbursement Recovery
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Revenue Detail (1681)
Department of Military and Veterans' Affairs

Component: Office of the Commissioner (414)
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Component:

Office of the Commissioner (414)

Inter-Agency Services (1682)

Department of Military and Veterans' Affairs

FY2025 Actuals FY2026 FY2027 Governor
Management Plan
Component Totals 287.9 106.4 359.9
With Department of Administration 272.4 96.4 329.4
With Department of Education and 0.2 0.0 0.0
Early Development
With Department of Law 6.2 0.0 15.5
With Department of Transportation 9.1 10.0 15.0
and Public Facilities
Object Class Servicing Agency Explanation FY2025 Actuals FY2026 FY2027 Governor
Management Plan
3017  Inter-Agency Information Admin - Department-wide Interagency 91.5 35.0 100.0
Technology non-telecommunications services
Non-Telecommunications
3018 Inter-Agency Information Admin - Department-wide Telecommunication phones 87.5 20.9 103.4
Technology Telecommunications
3019 Inter-Agency Storage E&ED - Department-wide Archive Storage 0.2 0.0 0.0
3021 Inter-Agency Mail Admin - Department-wide Central mail 2.2 0.0 5.0
3022  Inter-Agency Human Resources Admin - Department-wide Human resources chargeback 26.9 15.0 35.0
3024 Inter-Agency Legal Law - Department-wide Regulations and statutes review 6.2 0.0 15.5
3027 Inter-Agency Financial Admin - Department-wide Department of Administration Core 62.1 25.0 80.0
Services (SSOA A/P and travel,
AAPEX, ALDER, IRIS)
3028 Inter-Agency Americans with Admin - Department-wide ADA chargeback 0.5 0.5 1.0
Disabilities Act Compliance
3029 Inter-Agency Education/Training Admin - Department-wide Education/Training chargeback 1.7 0.0 5.0
3037  State Equipment Fleet Trans - Department-wide State equipment fleet expenditures 9.1 10.0 15.0

and chargeback
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Scenario: FY2027 Governor (23629)

Component: Office of the Commissioner (414)

RDU: Military & Veterans Affairs (530)

Personal Services Expenditure Detail
Department of Military and Veterans' Affairs

1445

Time RetireBarg Salary Range/ Comp Split/ Annual Premium  Annual Total UGF
Status PCN Job Class Title Status Code Unit Location Sched Steps Months Count Salaries COLA Pay Benefits Costs Amount
060008 Human Resource Consultant 4 FT A KK Juneau 205 20 L/M 12.0 115,711 6,635 0 76,249 198,595 65,993
N 09#001 Program Manager FT A GP Joint Base EImenc 200 22 A 12.0 89,954 3,869 0 63,504 157,327
N 09#002 Program Manager FT A GP Fairbanks 203 22 A 12.0 92,645 3,984 0 64,671 161,300
090001 Commissioner FT A XE Joint Base EImenc NOO O 12.0 168,695 0 0 99,079 267,774 267,774
090003 Executive Secretary 2 FT A XE Joint Base Elmenc NOO 14 C/D 12.0 57,566 2,063 0 50,893 110,522 110,522
090004 Deputy Commissioner FT A XE Joint Base EImencNOO 28 L/M 12.0 167,096 5,989 0 98,385 271,470 271,470
090009 Administrative Assistant 1 FT A GP Joint Base EImenc 200 12 B 12.0 47,151 2,028 0 44,944 94,123 31,277
090014 Accounting Technician 2 FT A GP Juneau 205 14 G 12.0 67,119 2,887 0 53,603 123,609 41,075
090017 Sp Asst Commr 2 FT A XE Joint Base EImenc NOO 23 F 12.0 117,000 4,193 0 76,664 197,857 197,857
090020 Division Director - Px FT A XE Joint Base EImenc NOO 27 K 12.0 153,914 5,516 0 92,670 252,100 252,100
090032 Accounting Technician 3 FT A GP Joint Base Elmenc200 16 B/C 12.0 63,773 2,743 0 52,152 118,668
090033 Procurement Specialist 4 FT A SS Joint Base EImenc200 20 M 12.0 111,571 3,999 0 74,454 190,024 63,145
090042 Accountant 4 FT A SS Joint Base EImenc200 20 B/C 12.0 91,099 3,265 0 65,577 159,941
090059 Administrative Assistant 3 FT A GP Joint Base Elmenc200 15 C/D 12.0 61,727 2,655 0 51,265 115,647 9,252
090060 Accounting Technician 1 FT A GP Joint Base Elmenc 200 12 B/C 12.0 47,980 2,064 0 45,304 95,348 31,684
090083 Accountant 4 FT A SS Juneau 205 20 C/D 12.0 99,403 3,563 0 69,178 172,144 57,203
090102 Accounting Technician 3 FT A GP Juneau 205 16 B/C 12.0 66,947 2,879 0 53,528 123,354 40,991
090111 Administrative Officer 2 FT A SS JointBase EImenc200 19 J/K 12.0 97,194 3,483 0 68,220 168,897 56,124
090122 Accountant 2 FT A GP Juneau 205 16 K 12.0 83,187 3,578 0 60,570 147,335 48,959
TI 090133 Human Resource Technician 2 FT A KK Juneau 205 14 BI/C 12.0 60,853 3,490 0 52,462 116,805
090147 Accounting Technician 3 FT A GP Joint Base Elmenc200 16 C/D 12.0 65,634 2,823 0 52,959 121,416
090150 Budget Analyst 3 FT A GP JointBase EImenc200 21 G 12.0 102,980 4,429 0 69,152 176,561 69,387
090154 Accountant 5 FT A SS Juneau 205 22 Q/R 12.0 155,766 5,583 0 93,617 254,966 84,725
090160 Accounting Clerk FT A GP Joint Base EImenc200 10 B/C 12.0 43,015 1,850 0 43,151 88,016 29,248
090193 Procurement Specialist 1 FT A GP Joint Base EImenc 200 14 C/D 12.0 56,097 2,413 0 48,823 107,333 35,667
090207 Procurement Specialist 3 FT A GP Joint Base EImenc 200 18 B/C 12.0 73,159 3,146 0 56,222 132,527 44,039
090227 Micro/Net Tc 2 FT A GP Joint Base EImenc200 16 B 12.0 61,952 2,664 0 51,362 115,978 38,539
090251 Training Specialist 2 FT A GP Joint Base EImenc200 18 B/C 12.0 71,624 3,080 0 55,556 130,260 43,285

Note: If a position is split, an asterisk (*) will appear in the Split/Count column.

[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Scenario: FY2027 Governor (23629)

Component: Office of the Commissioner (414)
RDU: Military & Veterans Affairs (530)

Personal Services Expenditure Detail
Department of Military and Veterans' Affairs

1445

Time RetireBarg Salary Range/ Comp Split/ Annual Premium  Annual Total UGF
Status PCN Job Class Title Status Code Unit Location Sched Steps Months Count Salaries COLA Pay Benefits Costs Amount
090303 Micro/Net Sp 1 FT A SS Joint Base Elmenc200 18 C/D 12.0 82,007 2,939 0 61,635 146,581 48,709
090309 Procurement Specialist 2 FT A GP Joint Base Elmenc200 16 B/C 12.0 63,051 2,712 0 51,839 117,602 39,079
090331 Systems Programmer 2 FT A SS Joint Base Elmenc 200 22 E/J 12.0 113,619 4,072 0 75,342 193,033 64,145
090334 Micro/Net Tc 2 FT A GP Joint Base Elmenc 200 16 E/F 12.0 70,186 3,019 0 54,932 128,137 42,580
090339 Accountant 3 FT A GP Joint Base EImenc200 18 E/F 12.0 79,927 3,438 0 59,156 142,521 47,360
090380 Micro/Net Tc 2 FT A GP Joint Base Elmenc 200 16 E/F 12.0 69,401 2,985 0 54,592 126,978 42,195
090383 Accountant 2 FT A GP Juneau 205 16 B/C 12.0 66,017 2,839 0 53,125 121,981 40,534
090402 Accounting Technician 2 FT A GP Joint Base Elmenc 200 14 B/C 12.0 54,704 2,353 0 48,219 105,276 34,983
090409 Internet Specialist 2 FT A GP Joint Base EImenc 200 19 B 12.0 76,226 3,278 0 57,551 137,055 45,543
090415 DPT Tech Ofc 2 FT A SS Joint Base EImenc 200 24 M/N 12.0 149,450 5,356 0 90,878 245,684 81,641
090417 Division Operations Manager FT A SS Joint Base Elmenc 200 24 M/N 12.0 147,909 5,301 0 90,210 243,420 243,420
090450 Administrative Officer 1 FT A GP Joint Base Elmenc200 17 D/E 12.0 72,627 3,124 0 55,991 131,742 43,778
090458 Micro/Net Sp 1 FT A GP Joint Base EImenc 200 18 B/C 12.0 71,542 3,077 0 55,520 130,139 43,245
090463 Accounting Technician 3 FT A GP Joint Base EImenc200 16 A/B 12.0 61,578 2,648 0 51,200 115,426 38,356
090466 Systems Programmer 2 FT A GP Joint Base EImenc 200 22 B/C 12.0 94,108 4,047 0 65,305 163,460 54,318
090832 Accountant 3 FT A SS Joint Base EImenc 200 18 E 12.0 85,966 3,081 0 63,351 152,398 50,642

Note: If a position is split, an asterisk (*) will appear in the Split/Count column.

[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Personal Services Expenditure Detail (1445
Department of Military and Veterans' Affairs

Scenario: FY2027 Governor (23629)
Component: Office of the Commissioner (414)
RDU: Military & Veterans Affairs (530)

Time RetireBarg Salary Range/ Comp Split/ Annual Premium  Annual Total UGF
Status PCN Job Class Title Status Code Unit Location Sched Steps Months Count Salaries COLA Pay Benefits Costs Amount
110230 Human Resource Consultant 1 FT A KK Joint Base Elmenc 200 16 A/B 12.0 65,291 3,744 0 54,387 123,422 41,013
Total Total Salary Costs: 3,914,421
Positions New Deleted Total COLA: 152,884
Full Time Positions: 45 2 0 Total Premium Pay: 0
Part Time Positions: 0 0 Total Benefits: 2,827,447
Non Permanent Positions: 0 0 0
_ : Total Pre-Vacancy: 6,894,752
Positions in Component: 45 2 0 Minus Vacancy Adjustment of 6.16%: (424,797)
Total Post-Vacancy: 6,469,955
Total Component Months: 540.0 Plus Lump Sum Premium Pay: 36,552
Personal Services Line 100: 6,506,507
PCN Funding Sources: Pre-Vacancy Post-Vacancy Percent
1002 Federal Receipts 1,474,397 1,383,557 21.38%
1003 General Fund Match 414,781 389,225 6.02%
1004 Unrestricted General Fund Receipts 2,477,078 2,324,462 35.93%
1007 Interagency Receipts 2,275,067 2,134,896 33.00%
1061 Capital Improvement Project Receipts 253,429 237,815 3.68%
Total PCN Funding: 6,894,752 6,469,955  100.00%
Lump Sum Funding Sources: Amount Percent
1002 Federal Receipts 5,198 14.22%
1003 General Fund Match 650 1.78%
1004 Unrestricted General Fund Receipts 14,580 39.89%

Note: If a position is split, an asterisk (*) will appear in the Split/Count column. If the split position is also counted in the component, two asterisks (**) will appear in this column.
[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Scenario: FY2027 Governor (23629)
Component: Office of the Commissioner (414)
RDU: Military & Veterans Affairs (530)

Personal Services Expenditure Detail
Department of Military and Veterans' Affairs

Lump Sum Funding Sources: Amount Percent
1007 Interagency Receipts 13,560 37.10%
1061 Capital Improvement Project Receipts 2,564 7.02%
Total Lump Sum Funding: 36,552 100.00%

Note: If a position is split, an asterisk (*) will appear in the Split/Count column.
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[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Department of Military & Veterans’ Affairs
Office of the Commissioner Component

090001
Commissioner
R0O0 EBJ EX
090004
Deputy Commissioner
R28 EBJ PX
090017 090003
Spec Asst to the Comm 2 EX;:?E%”?;;{ 2
090020 R23 EBJ PX
Division Director
R27 EBJ PX
Human Resource Section 094001
— Program Manager
060008 R22 EBJ GP
HR Consultant 4
R20 AWA KK
09#002
— Program Manager
110230 090133 . .090317 Re2 JBAGP
HR Consultant 1 HR Technician 2 DIVS;TEBT;S'\Agr
R16 EBJ KK R14 AWA KK
Administrative Section Budget Section Procurement Section Accounting/Fiscal Section IT Section
090111 090150 090033 090154
— Admin Officer 2 Budget Analyst 3 Procurement Spec 4 Accountant 5
R19 EBJ SS R21 EBJ GP R20 EBJ SS R22 AWA SS R24 E
090251 090207 090331
— Training Spec 2 Procurement Spec 3 Systems Programmer 2
R18 EBJ GP R18 EBJ GP R22 EBJ SS
090042 090339 090832 090083
— Accountant 3/4 Accountant 3 Accountant 3 — Accountant 4
090450 090309 R18/20 EBJ SS R18 EBJ GP R18 EBJ SS R20 AWA SS 090458
— Admin Officer 1 Procurement Spec 2 Micro/Network Spec 1
R17 EBJ GP R16 EBJ GP R18 EBJ GP
090147 090463 090102
F— Accounting Tech 3 Accounting Tech 3 I  Accounting Tech 3
090059 090193 R16 EBJ GP R16 EBJ GP R16 AWA GP 090409
F—  Admin Assistant 3 Procurement Spec 1 Internet Specialist 2
R15 EBJ GP R14 EBJ GP R19 EBJ GP
090032 090402 090122
“— Accounting Tech 3 Accounting Tech 2 - Accountant 2
090009 R16 EBJ GP R14 EBJ GP R16 AWA GP
“—  Admin Assistant 1
R12 EBJ GP
090060 090383
. Accounting Tech 1 = Accountant 2
Location Codes R12 EBJ GP R16 AWA GP
AWA-Juneau
EBJ-J(?IH'[ Base Elmendorf-Richardson 090160 090014
JBV-Eielson AFB Accounting Clerk '— Accounting Tech 2
JBA-Fairbanks R10 EBJ GP R14 AWA GP

Bargaining Unit Codes

GG-General Gov't Employees
GP-General Gov't Employees
KK-Confidential Employees
SS-Supervisory Employees

XE-Exempt Executive & Partially Exempt
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Dept Tech Officer 2
BJ SS

090466
Systems Programmer 2
R22 EBJ GP

090303
Micro/Network Spec 1/2
R18/20 EBJ SS

090380
Micro/Network Tech 2
R16 EBJ GP

090334
Micro/Network Tech 2
R16 EBJ GP

090227
Micro/Network Tech 2
R16 EBJ GP




