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Component — Administrative Services 

FY2027 Governor Released December 11, 2025 (rev)
Department of Family and Community Services

Component: Administrative Services

Contribution to Department's Mission

Provide timely, efficient, and effective administrative management and support services to department divisions and
programs.

Core Services

 Provide technical assistance to divisions regarding budget, finance, procurement, policy, and procedures.
 Coordinate, develop, and submit the department’s fiscal year budgets.
 Provide follow-up to Governor, legislators, and public requests for information.
 Process financial transactions in compliance with accounting principles, state and federal statutes and regulations,

and state accounting policies.
 Manage cash drawdowns and develop required financial status reports on state and federal program awards.
 Facilitate responses to federal and state compliance inquiries, reviews, and audits.
 Provides high level human resource policy, consultative guidance, and assistance to managers and supervisors

regarding a variety of human resource topics in accordance with state policy and procedure.

Major Component Accomplishments in 2025

 Created, developed, and implemented the department’s New Hire Orientation training on Aspire Alaska. All
training required for new employees is now conducted within the first seven days of starting.

 Provided grant administrative and fiscal support to five divisions for operating grant programs and provider
agreement programs, issuing 54 operating grants. Additionally, the unit administered 146 professional
services contracts and 154 commodities contracts for five divisions.

 Internally processed over 8,300 financial transactions across the department’s five divisions. These
transactions include reimbursable service agreements, encumbrances, cash receipts, and journal entries.

 Successfully filled the Talent Acquisition Team (TA Team) and Recruitment Services Team vacancies and
piloted TA Team with the Office of Child Services averaging nine days between final referral in Neogov to
hire approval (down from over 20 days prior to implementation).

Key Component Challenges 

 Sourcing and retention of quality personnel in a competitive employment environment.
 Increasing the efficiency of centralized administrative processes by implementing technologies that effectively

manage complex processes and reporting.

Significant Changes in Results to be Delivered in FY2027

 Provide training opportunities for department supervisors and leadership training as opportunities
for development to support succession planning within the department.

 Extend Talent Acquisition Team implementation to all five divisions by the end of the fiscal year to recruit
for high vacancy/high turn-over positions.

 Create improved spending plans and budget projection functionality to better serve divisions and
department leadership.

Statutory and Regulatory Authority

AS 37.05 Public Finance, Fiscal Procedures Act
AS 37.07 Public Finance, Executive Budget Act
AS 37.10 Public Finance, Public Funds
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AS 36.30 Public Contracts, State Procurement Code
AS 39.25 Personnel Act
AS 23.40 Public Employment Relations Act
AS 47.06 Administration of Welfare, Social Services, and Institutions
AS 47.14 Juvenile Programs and Institutions Article 02. Care of Children
AS 47.07 Medical Assistance for Needy Persons
AS 47.08 Assistance for Catastrophic Illness and Chronic or Acute Medical Conditions
US Social Security Act, as amended Titles IV-E; XIX; and XXI
Title 2 Office of Management and Budget Part 200 Uniform Administrative Requirements, Cost Principles, and Audit
Requirements for Federal Awards (Effective December 26, 2014)
Title 42 Public Health Chapter IV Centers of Medicare and Medicaid Services (CMS) Department of Health and
Human Services (DHHS)
 Subchapter C-Medical Assistance Programs Part 430 Grants to States for Medical Assistance Programs
 Subchapter C-Medical Assistance Programs Part 433 State Fiscal Administration
 Subchapter C-Medical Assistance Programs Part 447 Payments for Services
 Subchapter D-State Children’s Health Insurance Programs (SCHIP) Part 457 Allotments and Grants to

States
Title 45 Public Welfare Part 95 General Administration-Grants Programs (Public Assistance, Medical Assistance and
State Children’s Health Insurance Programs)
Title 45 Public Welfare Part 1355 General Administration
Title 45 Public Welfare Part 1356 Requirements Applicable to Title IV-E
AAC Title 7 Health and Social Services:
 Part 3 Public Assistance and Medical Assistance:

o Chapter 43 Medical Assistance
o Chapter 48 Catastrophic Illness and Chronic and Acute Medical Assistance
o Chapter 49 Hearings

 Part 4 Children’s Services and Juvenile Justice
o Chapter 53 Social Services

 Part 7 Medicaid Assistance Eligibility
o Chapter 100 Medicaid Eligibility

 Part 8 Medicaid Coverage and Payment

Contact Information

Contact: Marian Sweet, Administrative Services Director
Phone: (907) 465-1613
E-mail: marian.sweet@alaska.gov
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Administrative Services
Personal Services Information

Authorized Positions Personal Services Costs
FY2026

Management
Plan

FY2027
Governor Annual Salaries 3,412,115

Full-time 32 35 COLA 147,878
Part-time 0 0 Premium Pay 8,426
Nonpermanent 9 9 Annual Benefits 2,429,026

 Less 6.00% Vacancy Factor  (359,847)
Lump Sum Premium Pay 25,815

Totals 41 44 Total Personal Services 5,663,413

Position Classification Summary

Job Class Title Anchorage Fairbanks Juneau Others Total
Accountant 3 0 0 2 0 2
Accountant 4 0 0 1 0 1
Accountant 5 0 0 1 0 1
Accounting Clerk 1 0 0 0 1
Accounting Technician 1 1 0 1 0 2
Accounting Technician 2 1 0 1 0 2
Accounting Technician 3 0 0 1 0 1
Administrative Assistant 2 0 0 2 0 2
Administrative Officer 1 0 0 1 0 1
Administrative Officer 2 0 0 1 0 1
Admn OPS Mgr 2 1 0 2 1 4
Budget Analyst 3 0 0 1 0 1
Division Director - Px 0 0 1 0 1
Division Operations Manager 1 0 1 0 2
Grants Administrator 2 0 0 1 0 1
Human Resource Consultant 1 5 0 0 0 5
Human Resource Consultant 2 1 0 0 0 1
Human Resource Consultant 3 1 0 0 0 1
Human Resource Consultant 5 1 0 0 0 1
Human Resource Technician 2 8 0 1 0 9
Procurement Specialist 2 0 0 1 0 1
Procurement Specialist 3 0 0 1 0 1
Procurement Specialist 4 0 0 1 0 1
Project Assistant 0 0 1 0 1

Totals 21 0 22 1 44
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RDU:
Component:

Departmental Support Services (715)

Department of Family and Community Services
Component Detail All Funds (1077)

Administrative Services (3305) Non-Formula Component
IRIS AP Type: K095

2,618.1
12.3

5,374.7

2,618.1

5,374.7
12.3

0.0
450.0

0.0
450.0

2,677.6
12.3

5,676.5

0.0
450.0

3,209.6

0.0
408.2

26.1
2,060.4

4,968.4
19.0

323.0
4,506.0

0.0

4,506.0
19.0

4,968.4

323.0
0.0

-301.8
0.0

-59.5
0.0
0.0

-5.3%
0.0%

-2.2%
0.0%
0.0%

Funding Sources:
8,455.1 8,455.1

0.0
0.0

0.0
0.0

8,816.4
0.0
0.0

5,704.3

0.0
0.0

0.0
0.0

9,816.4
0.0
0.0

9,816.4

0.0 0.0%
0.0%0.0
-4.1%-361.3Totals

1000 Personal Services

5000 Capital Outlay

2000 Travel
3000 Services
4000 Commodities

7000 Grants, Benefits
8000 Miscellaneous

FY2026 Management Plan vs
FY2027 Governor

FY2025 Actuals
(23426)

FY2027 Governor
Adjusted Base (23490)

FY2027 Governor
(23629)

FY2026 Enrolled
(23165)

FY2026 Authorized
(23196)

FY2026 Management
Plan (23225)

1002 Fed Rcpts (Fed) 2,838.3 2,838.3 1,838.3 1,713.4 1,713.41,717.6 -6.8%-124.9
1003 GF/Match (UGF) 4,130.7 4,130.7 4,130.7 3,864.8 3,864.82,476.3 -6.4%-265.9
1004 Gen Fund (UGF) 202.8 202.8 202.8 113.5 113.50.0 -44.0%-89.3
1007 I/A Rcpts (Other) 2,644.6 2,644.6 2,644.6 2,763.4 2,763.41,510.4 4.5%118.8

Funding Totals:
Unrestricted General (UGF)

Designated General (DGF)
Other

Federal
Positions:
Permanent Full Time
Permanent Part Time
Non Permanent

28
0
0

32
0
0

32
0
0

32
0
9

35
0
9

35
0
9

3
0
0

9.4%
0.0%
0.0%

0.0 0.0 0.0%0.0 0.0 0.00.00.0
2,476.3 4,333.5 4,333.5 4,333.5 3,978.3 3,978.3 -355.2 -8.2%

1,510.4 2,644.6 2,644.6 2,644.6 2,763.4 2,763.4 118.8 4.5%
1,717.6 2,838.3 2,838.3 1,838.3 1,713.4 1,713.4 -124.9 -6.8%

 State of Alaska
Office of Management and Budget

Released December 11, 2025 (rev)Page 5



Change Record Detail - Multiple Scenarios with Descriptions
Department of Family and Community Services

Component: Administrative Services (3305)
RDU: Departmental Support Services (715)

Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants, Benefits Miscellaneous PFT PPT NP

FY2027 Governor Released December 11, 2025 (rev)
Department of Family and Community Services

*****************************************   Changes From FY2026 Enrolled To FY2026 Authorized   *****************************************
FY2026 Enrolled

Enrolled 9,816.4 4,968.4 19.0 4,506.0 323.0 0.0 0.0 0.0 32 0 0
1002 Fed Rcpts 2,838.3
1003 GF/Match 4,130.7
1004 Gen Fund 202.8
1007 I/A Rcpts 2,644.6

9,816.4 4,968.4 19.0 4,506.0 323.0 0.0 0.0 0.0 32 0 0

*****************************************   Changes From FY2026 Authorized To FY2026 Management Plan   *****************************************
Add Non-Permanent Positions for Departmentwide Efficiency Efforts

PosAdj 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 9

Add eight non-permanent Talent Acquisition Team positions and a Project Assistant to the Human Resource unit to coordinate departmentwide efficiency efforts.

Human Resource Consultant 1 (26N24032), range 16, located in Anchorage
Human Resource Technician 2 (26N24030), range 14, located in Juneau
Human Resource Technician 2 (26N24025), range 14, located in Anchorage
Human Resource Technician 2 (26N24026), range 14, located in Anchorage
Human Resource Technician 2 (26N25001), range 14, located in Anchorage
Human Resource Technician 2 (26N24027), range 14, located in Anchorage
Human Resource Technician 2 (26N24028), range 14, located in Anchorage
Human Resource Technician 2 (26N25002), range 14, located in Anchorage
Project Assistant (26N25010), range 16, located in Juneau  

Transfer to Facility Rent, Operations, and Maintenance for Anticipated Expenditures
Trout -1,000.0 0.0 0.0 -1,000.0 0.0 0.0 0.0 0.0 0 0 0

1002 Fed Rcpts -1,000.0

Transfer authority to Facility Rent, Operations, and Maintenance to align with anticipated expenditures. The remaining authority in Administrative Services is
sufficient to cover projected costs.  

Align Authority with Anticipated Expenditures
LIT 0.0 708.1 -6.7 -828.4 127.0 0.0 0.0 0.0 0 0 0

Transfer authority from travel and services to personal services and commodities to align with anticipated expenditures. The remaining travel and services
authority is sufficient to cover projected costs. 

8,816.4 5,676.5 12.3 2,677.6 450.0 0.0 0.0 0.0 32 0 9
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Family and Community Services

Component: Administrative Services (3305)
RDU: Departmental Support Services (715)

Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants, Benefits Miscellaneous PFT PPT NP

FY2027 Governor Released December 11, 2025 (rev)
Department of Family and Community Services

*****************************************   Changes From FY2026 Management Plan To FY2027 Governor Adjusted Base   *****************************************
Reverse Increase Funding for a Position Transferred from Children's Services Management for the Talent Acquisition Uni

OTI -93.1 -93.1 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1002 Fed Rcpts -17.7
1003 GF/Match -75.4

Increase funding for a position that is transferred from Children's Services Management and reclassed to a Human Resource Consultant 2 (061901) for the
department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Children's Services Management by the same amount. 

Reverse Increase Funding for a Position Transferred from Alaska Psychiatric Institute for the Talent Acquisition Unit Se
OTI -99.3 -99.3 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1004 Gen Fund -99.3

Increase funding for a Human Resource Technician 2 (062467) that transferred from Alaska Psychiatric Institute for the department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Alaska Psychiatric Institute by the same amount. 

Reverse Increase Funding for 3 Positions Transferred from Front Line Social Workers for the Talent Acquisition Unit Sec1
OTI -421.6 -421.6 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1002 Fed Rcpts -135.0
1003 GF/Match -286.6

Line Social Workers and reclassed to Human Resource Consultant 1's, range 16 for the department's Talent Acquisition team.

To complete the position transfer, funding is reduced in Front Line Social Workers and also increased by the same amount in Administrative Services. 

FY2027 Salary Adjustments
SalAdj 209.9 209.9 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1002 Fed Rcpts 22.7
1003 GF/Match 79.5
1004 Gen Fund 8.5
1007 I/A Rcpts 99.2

Salary and benefit adjustments for FY2027:  $209.9

Adjustments to ASEA lump sum payments for FY2027:  $-6.5

Increase ASEA health insurance contributions from $1,879 to $2,031.26 per member per month:  $23.3
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Family and Community Services

Component: Administrative Services (3305)
RDU: Departmental Support Services (715)

Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants, Benefits Miscellaneous PFT PPT NP

FY2027 Governor Released December 11, 2025 (rev)
Department of Family and Community Services

Exempt employees cost of living adjustment 2.50%:  $5.7

APEA employees cost of living adjustment 2.50%:  $44.0

ASEA employees cost of living adjustment 3%:  $39.1

CEA employees cost of living adjustment 4%:  $58.9

PERS increase to 29.84%:  $45.4 

FY2027 AlaskaCare Rate Adjustment
SalAdj 42.8 42.8 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1002 Fed Rcpts 5.1
1003 GF/Match 16.6
1004 Gen Fund 1.5
1007 I/A Rcpts 19.6

AlaskaCare employer contribution rate adjustment to $2,160 per member per month:  $42.8 

Transfer Positions from Administration for Accounts Payable and Travel and Expense Activities
Atrin 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 3 0 0

The Department of Administration, Shared Services of Alaska (SSoA), is transferring positions back to the department for the processing of accounts payable,
and travel and expense activities, within the department.

These positions were initially transferred to SSoA in fiscal year (FY) 2018 to provide back-office support for common administrative functions, allowing the
agency to focus more closely on core mission responsibilities. The SSoA model was designed to increase the quality and speed of service delivery and increase
client satisfaction while decreasing the overall cost to the department for performing these functions. Due to administrative process changes, particularly with
travel, the SSoA’s role has created duplicative work for departments which has resulted in longer processing times, affecting a department’s ability to accurately
and efficiently monitor their budgets.

Departments are responsible for the work and are accountable for completing timely and accurate financials. Returning the full scope of the work and positions
back to departments will allow the departments to process transactions within their established processes. In addition, the Department of Administration will be
able to focus their attention on the development of standardized resources, guidance, and training materials for use by agencies, as well as ensure statewide
reporting under their preview is completed timely and accurately.

When the positions were first transferred into SSoA, the budget authority was retained by the department to fund a reimbursable services agreement with SSoA
for the cost of services provided; as such, only the position is being transferred back to the department.

The following positions are transferred out of the Shared Services organization: 
Full-time Accounting Technician 2 (061713), range 14, located in Anchorage  
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Family and Community Services

Component: Administrative Services (3305)
RDU: Departmental Support Services (715)

Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants, Benefits Miscellaneous PFT PPT NP

FY2027 Governor Released December 11, 2025 (rev)
Department of Family and Community Services

Full-time Accounting Technician 2 (061713), range 14, located in Anchorage  

Full-time Accounting Technician 1 (061818), range 12, located in Anchorage 
Full-time Accounting Clerk (063052), range 10, located in Anchorage  

Align Authority with Anticipated Expenditures
LIT 0.0 59.5 0.0 -59.5 0.0 0.0 0.0 0.0 0 0 0

Transfer authority from services to personal services to align with anticipated expenditures. The remaining services authority is sufficient to cover projected costs
and cost allocation. 

8,455.1 5,374.7 12.3 2,618.1 450.0 0.0 0.0 0.0 35 0 9

*****************************************   Changes From FY2027 Governor Adjusted Base To FY2027 Governor   *****************************************

8,455.1 5,374.7 12.3 2,618.1 450.0 0.0 0.0 0.0 35 0 9
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Line Item Detail (1676)
Department of Family and Community Services

Travel
Component: Administrative Services (3305)

FY2027 Governor Released December 11, 2025 (rev)
Department of Family and Community Services

Line
Number Line Name

FY2025 Actuals FY2026
Management Plan

FY2027 Governor

2000 Travel 26.1 12.3 12.3

Object Class Servicing Agency Explanation FY2025 Actuals FY2026
Management Plan

FY2027 Governor

2000 Travel Detail Totals 26.1 12.3 12.3

2000 In-State Employee Travel In-state employee travel cost. This
includes airfare, surface
transportation, lodging, meals, and
incidentals.

17.1 12.3 12.3

2001 In-State Non-Employee Travel In-State travel expenses. 4.2 0.0 0.0

2002 Out of State Employee Travel Out of State travel costs. 4.8 0.0 0.0
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Line Item Detail (1676)
Department of Family and Community Services

Services
Component: Administrative Services (3305)

FY2027 Governor Released December 11, 2025 (rev)
Department of Family and Community Services

Line
Number Line Name

FY2025 Actuals FY2026
Management Plan

FY2027 Governor

3000 Services 2,060.4 2,677.6 2,618.1

Object Class Servicing Agency Explanation FY2025 Actuals FY2026
Management Plan

FY2027 Governor

3000 Services Detail Totals 2,060.4 2,677.6 2,618.1

3000 Education Services Training costs. 1.8 0.0 0.0

3003 Information Technology Software licensing fees, renewal,
and maintenance costs.

310.3 589.8 589.8

3004 Telecommunications Miscellaneous telecommunications
services.

3.7 78.0 78.0

3006 Delivery Services Freight, courier, and postage costs. 0.0 15.0 15.0

3008 Utilities Utilities expenditures. 0.3 0.0 0.0

3009 Structure/Infrastructure/Land Remodeling costs. 773.3 135.0 135.0

3010 Equipment/Machinery Office equipment. 15.3 95.0 95.0

3011 Other Services Miscellaneous services. 1.5 552.0 608.3

3017 Inter-Agency Information
Technology
Non-Telecommunications

Admin - Department-wide Interagency information technology
non-telecommunications
expenditures.

203.2 125.0 125.0

3017 Inter-Agency Information
Technology
Non-Telecommunications

FCS - Information Technology
Services (3328)

Interagency information technology
non-telecommunications
expenditures.

7.0 155.0 155.0

3018 Inter-Agency Information
Technology Telecommunications

Admin - Department-wide Interagency agreement with the
Department of Administration for
telecommunication services.

13.2 85.0 85.0

3018 Inter-Agency Information
Technology Telecommunications

Law - Department-wide Interagency agreement with the
Department of Administration for

0.0 9.5 9.5
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Line Item Detail (1676)
Department of Family and Community Services

Services
Component: Administrative Services (3305)

FY2027 Governor Released December 11, 2025 (rev)
Department of Family and Community Services

Object Class Servicing Agency Explanation FY2025 Actuals FY2026
Management Plan

FY2027 Governor

3000 Services Detail Totals 2,060.4 2,677.6 2,618.1

3018
Technology Telecommunications

Law - Department-wide
Department of Administration for

telecommunication services.

0.0 9.5 9.5

3021 Inter-Agency Mail Admin - Department-wide Department of Administration for
central mailroom services.

0.2 5.0 5.0

3022 Inter-Agency Human Resources Admin - Department-wide Interagency agreement with the
Department of Administration,
Division of Personnel for human
resources support.

17.9 56.0 56.0

3023 Inter-Agency Building Leases Trans - Department-wide Lease expenditures. 545.0 115.8 0.0

3024 Inter-Agency Legal Legal fees. 0.2 0.0 0.0

3025 Inter-Agency Auditing Admin - Department-wide Audit expenses. 0.0 19.0 19.0

3026 Inter-Agency Insurance Admin - Department-wide Interagency agreement for risk
management.

1.3 10.5 10.5

3027 Inter-Agency Financial Admin - Department-wide Interagency agreement for financial
services.

12.3 155.0 155.0

3028 Inter-Agency Americans with
Disabilities Act Compliance

Admin - Department-wide Americans with Disabilities Act
compliance.

0.3 10.0 10.0

3037 State Equipment Fleet Trans - Department-wide State equipment fleet charges. 2.8 15.5 15.5

3038 Inter-Agency
Management/Consulting

Admin - Department-wide Interagency management/consulting
services.

18.8 275.0 275.0

3038 Inter-Agency
Management/Consulting

FCS - Administrative Services (3305) Interagency management/consulting
services.

20.1 0.0 0.0

3038 Inter-Agency
Management/Consulting

FCS - Commissioner's Office (3304) Interagency management/consulting
services.

3.9 25.0 25.0

3038 Inter-Agency
Management/Consulting

FCS - Information Technology
Services (3328)

Interagency management/consulting
services.

70.0 115.0 115.0
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Line Item Detail (1676)
Department of Family and Community Services

Services
Component: Administrative Services (3305)

FY2027 Governor Released December 11, 2025 (rev)
Department of Family and Community Services

Object Class Servicing Agency Explanation FY2025 Actuals FY2026
Management Plan

FY2027 Governor

3000 Services Detail Totals 2,060.4 2,677.6 2,618.1
3038 Inter-Agency

Management/Consulting
FCS - Public Affairs (3329) Interagency management/consulting

services.
38.0 35.0 35.0

3038 Inter-Agency
Management/Consulting

Labor - Department-wide Interagency management/consulting
services.

0.0 1.5 1.5
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Line Item Detail (1676)
Department of Family and Community Services

Commodities
Component: Administrative Services (3305)

FY2027 Governor Released December 11, 2025 (rev)
Department of Family and Community Services

Line
Number Line Name

FY2025 Actuals FY2026
Management Plan

FY2027 Governor

4000 Commodities 408.2 450.0 450.0

Object Class Servicing Agency Explanation FY2025 Actuals FY2026
Management Plan

FY2027 Governor

4000 Commodities Detail Totals 408.2 450.0 450.0

4000 Business Office furniture and equipment, and
other business supplies.

408.2 450.0 450.0
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Revenue Detail (1681)
Department of Family and Community Services

Component: Administrative Services (3305)

FY2027 Governor Released December 11, 2025 (rev)
Department of Family and Community Services

Revenue Type (OMB Fund Code)
   Revenue Source Component Comment FY2025 Actuals

FY2026
Management Plan FY2027 Governor

5002 Fed Rcpts (1002 Fed Rcpts) 1,717.6 1,838.3 1,713.4
5019 Federal - Miscellaneous Grants Federal receipt authority. 1,717.6 1,838.3 1,713.4

5007 I/A Rcpts (1007 I/A Rcpts) 1,510.4 2,644.6 2,763.4
5301 Inter-Agency Receipts FCS - Administrative Services

(3305)
Interagency receipts. 356.8 1,424.6 1,543.4

5301 Inter-Agency Receipts FCS - Alaska Pioneer Homes
Management (3324)

Interagency receipts. 239.4 240.0 240.0

5301 Inter-Agency Receipts FCS - Alaska Psychiatric Institute
(311)

Interagency receipts. 258.5 260.0 260.0

5301 Inter-Agency Receipts FCS - Children's Services
Management (3321)

Interagency receipts. 315.1 320.0 320.0

5301 Inter-Agency Receipts FCS - Probation Services (3314) Interagency receipts. 340.6 400.0 400.0

6003 G/F Match (1003 GF/Match) 2,476.3 4,130.7 3,864.8
6103 Match - Miscellaneous General fund match -

miscellaneous.
2,476.3 4,130.7 3,864.8

6004 Gen Fund (1004 Gen Fund) 0.0 202.8 113.5
6047 General Fund - Miscellaneous General fund - miscellaneous. 0.0 202.8 113.5
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Inter-Agency Services (1682)
Department of Family and Community Services

Component: Administrative Services (3305)

FY2027 Governor Released December 11, 2025 (rev)
Department of Family and Community Services

FY2025 Actuals FY2026
Management Plan

FY2027 Governor

Component Totals 954.0 1,212.8 1,097.0
With Department of Administration 267.2 740.5 740.5

With Department of Family and
Community Services

139.0 330.0 330.0

With Department of Law 0.0 9.5 9.5
With Department of Transportation

and Public Facilities
547.8 131.3 15.5

With Department of Labor and
Workforce Development

0.0 1.5 1.5

Object Class Servicing Agency Explanation FY2025 Actuals FY2026
Management Plan

FY2027 Governor

3017 Inter-Agency Information
Technology
Non-Telecommunications

Admin - Department-wide Interagency information technology
non-telecommunications
expenditures.

203.2 125.0 125.0

3017 Inter-Agency Information
Technology
Non-Telecommunications

FCS - Information Technology
Services (3328)

Interagency information technology
non-telecommunications
expenditures.

7.0 155.0 155.0

3018 Inter-Agency Information
Technology Telecommunications

Admin - Department-wide Interagency agreement with the
Department of Administration for
telecommunication services.

13.2 85.0 85.0

3018 Inter-Agency Information
Technology Telecommunications

Law - Department-wide Interagency agreement with the
Department of Administration for
telecommunication services.

0.0 9.5 9.5

3021 Inter-Agency Mail Admin - Department-wide Department of Administration for
central mailroom services.

0.2 5.0 5.0

3022 Inter-Agency Human Resources Admin - Department-wide Interagency agreement with the
Department of Administration,
Division of Personnel for human
resources support.

17.9 56.0 56.0

3023 Inter-Agency Building Leases Trans - Department-wide Lease expenditures. 545.0 115.8 0.0

3025 Inter-Agency Auditing Admin - Department-wide Audit expenses. 0.0 19.0 19.0
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Inter-Agency Services (1682)
Department of Family and Community Services

Component: Administrative Services (3305)

FY2027 Governor Released December 11, 2025 (rev)
Department of Family and Community Services

Object Class Servicing Agency Explanation FY2025 Actuals FY2026
Management Plan

FY2027 Governor

3026 Inter-Agency Insurance Admin - Department-wide Interagency agreement for risk
management.

1.3 10.5 10.5

3027 Inter-Agency Financial Admin - Department-wide Interagency agreement for financial
services.

12.3 155.0 155.0

3028 Inter-Agency Americans with
Disabilities Act Compliance

Admin - Department-wide Americans with Disabilities Act
compliance.

0.3 10.0 10.0

3037 State Equipment Fleet Trans - Department-wide State equipment fleet charges. 2.8 15.5 15.5

3038 Inter-Agency
Management/Consulting

Admin - Department-wide Interagency management/consulting
services.

18.8 275.0 275.0

3038 Inter-Agency
Management/Consulting

FCS - Administrative Services (3305) Interagency management/consulting
services.

20.1 0.0 0.0

3038 Inter-Agency
Management/Consulting

FCS - Commissioner's Office (3304) Interagency management/consulting
services.

3.9 25.0 25.0

3038 Inter-Agency
Management/Consulting

FCS - Information Technology
Services (3328)

Interagency management/consulting
services.

70.0 115.0 115.0

3038 Inter-Agency
Management/Consulting

FCS - Public Affairs (3329) Interagency management/consulting
services.

38.0 35.0 35.0

3038 Inter-Agency
Management/Consulting

Labor - Department-wide Interagency management/consulting
services.

0.0 1.5 1.5
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RDU:
 Component:

 Scenario: FY2027 Governor (23629)
Administrative Services (3305)
Departmental Support Services (715)

Personal Services Expenditure Detail (1445)
Department of Family and Community Services

Status PCN
Salary
Sched

 Range /
Steps

Comp
Months

 Split /
 Count

Annual
Salaries COLA

Premium
Pay

Annual
Benefits

Total
Costs

UGF
AmountLocation

Barg
Unit

 Retire
 Code

Time
StatusJob Class Title

23205 L 12.0 138,902 5,027 0 86,690 230,619 86,563JuneauSSAFTAdmn OPS Mgr 2027020
24100 D / E 12.0 125,925 4,557 0 80,882 211,364 79,335AnchorageSSAFTDivision Operations Manager053516
14205 D / E 12.0 62,156 2,699 0 52,321 117,176 43,982JuneauGPAFTAdministrative Assistant 2060006
17205 A 9.6 53,695 2,332 0 43,634 99,661 37,408JuneauGPAFTAdministrative Officer 1060011
19200 A 9.6 62,400 3,613 0 48,792 114,805 43,092AnchorageKKAFTHuman Resource Consultant 3060018
16205 D / E 12.0 70,576 3,065 0 56,090 129,731 48,695JuneauGPAFTProcurement Specialist 2060025
12205 B / C 12.0 50,809 2,207 0 47,242 100,258 37,632JuneauGPAFTAccounting Technician 1060098
21205 B / C 12.0 94,086 4,086 0 66,613 164,785 61,852JuneauGPAFTBudget Analyst 3060117
22200 B / C 12.0 99,004 5,733 0 68,832 173,569 65,149AnchorageKKAFTHuman Resource Consultant 5060118
16205 C / D 12.0 67,605 2,936 0 54,760 125,301 47,032JuneauGPAFTAccounting Technician 3060221
20205 D 9.6 73,336 3,185 0 52,425 128,946 48,400JuneauGPAFTAccountant 4060384
23200 E / J 12.0 123,441 4,467 0 79,770 207,678 77,952WasillaSSAFTAdmn OPS Mgr 2060621
18205 C / D 12.0 79,761 3,464 0 60,201 143,426 53,835JuneauGPAFTAccountant 3060645
22205 L / M 12.0 133,526 4,832 0 84,284 222,642 83,569JuneauSSAFTAccountant 5060650
18205 B / C 12.0 75,040 3,259 0 58,088 136,387 51,193JuneauGPAFTProcurement Specialist 3060652
20205 Q / R 12.0 134,258 4,859 0 84,612 223,729 83,977JuneauSSAFTProcurement Specialist 4060653
14200 C / D 12.0 56,688 2,601 3,206 51,308 113,803AnchorageGPAFTAccounting Technician 2061713TI

12200 C / D 12.0 48,780 2,240 2,811 47,592 101,423AnchorageGPAFTAccounting Technician 1061818TI

18200 M / N 12.0 99,496 5,761 0 69,052 174,309 65,427AnchorageKKAFTHuman Resource Consultant 2061901
19205 D / E 12.0 95,826 3,468 0 67,410 166,704 62,572JuneauSSAFTAdministrative Officer 2062196
23205 R 12.0 168,293 6,091 0 99,846 274,230 102,932JuneauSSAFTAdmn OPS Mgr 2062245
14200 A / B 12.0 56,753 3,286 0 49,921 109,960 41,273AnchorageKKAFTHuman Resource Technician 2062467
10200 B / C 12.0 42,837 1,965 2,409 44,752 91,963AnchorageGPAFTAccounting Clerk063052TI

18205 A 9.6 63,099 2,284 0 49,104 114,487 42,973JuneauSSAFTAccountant 3063107
14205 P 12.0 84,747 3,680 0 62,433 150,860 56,625JuneauGPAFTAccounting Technician 2063461
23200 C / D 12.0 112,350 4,066 0 74,806 191,222 71,775AnchorageSSAFTAdmn OPS Mgr 2063573
16200 B / C 12.0 66,217 3,834 0 54,157 124,208 46,621AnchorageKKAFTHuman Resource Consultant 1063861
17205 E / F 12.0 77,713 3,375 0 59,284 140,372 52,689JuneauGPAFTGrants Administrator 2064007

Note: If a position is split, an asterisk (*) will appear in the Split/Count column.   If the split position is also counted in the component, two asterisks (**) will appear in this column.

Office of Management and Budget

[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.

 State of Alaska Released December 11, 2025 (rev)
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RDU:
 Component:

 Scenario: FY2027 Governor (23629)
Administrative Services (3305)
Departmental Support Services (715)

Personal Services Expenditure Detail (1445)
Department of Family and Community Services

Status PCN
Salary
Sched

 Range /
Steps

Comp
Months

 Split /
 Count

Annual
Salaries COLA

Premium
Pay

Annual
Benefits

Total
Costs

UGF
AmountLocation

Barg
Unit

 Retire
 Code

Time
StatusJob Class Title

24205 C / D 12.0 127,891 4,628 0 81,762 214,281 80,430JuneauSSAFTDivision Operations Manager064092
14205 C / D 12.0 58,455 2,539 0 50,664 111,658 41,911JuneauGPAFTAdministrative Assistant 2064111
16200 B / C 12.0 66,217 3,834 0 54,157 124,208 46,621AnchorageKKAFTHuman Resource Consultant 1064542
16200 B / C 12.0 67,154 3,888 0 54,576 125,618 47,151AnchorageKKAFTHuman Resource Consultant 1069317
16200 A 9.6 50,652 2,933 0 43,533 97,118 36,453AnchorageKKAFTHuman Resource Consultant 1250049
14200 B / C 12.0 58,766 3,403 0 50,822 112,991 42,411AnchorageKKAFTHuman Resource Technician 2250134
27N05 K / L 12.0 163,810 5,928 0 97,695 267,433 100,381JuneauXEAFTDivision Director - Px260003
14200 A 9.0 41,371 1,902 0 25,730 69,003 25,900AnchorageKKANPHuman Resource Technician 226N24025
14200 A 9.0 41,371 1,902 0 25,730 69,003 25,900AnchorageKKANPHuman Resource Technician 226N24026
14200 A 9.0 41,371 1,902 0 25,730 69,003 25,900AnchorageKKANPHuman Resource Technician 226N24027
14200 A 9.0 41,371 1,902 0 25,730 69,003 25,900AnchorageKKANPHuman Resource Technician 226N24028
14205 A 9.0 43,446 1,997 0 26,040 71,483 26,831JuneauKKANPHuman Resource Technician 226N24030
16200 A 9.0 47,486 2,183 0 26,642 76,311 28,643AnchorageKKANPHuman Resource Consultant 126N24032
14200 A 9.0 41,371 1,902 0 25,730 69,003 25,900AnchorageKKANPHuman Resource Technician 226N25001
14200 A 9.0 41,371 1,902 0 25,730 69,003 25,900AnchorageKKANPHuman Resource Technician 226N25002
16205 A 12.0 62,693 2,161 0 33,854 98,708 37,050JuneauGPANPProject Assistant26N25010

Full Time Positions:
Part Time Positions:

Non Permanent Positions: 9
0

35

 Total
Positions Deleted

00
00
00

New

0 0Positions in Component: 44

Total Component Months: 492.0

Total Salary Costs:
Total COLA:

Total Premium Pay:

3,412,115
147,878

8,426

Total Pre-Vacancy: 5,997,445
Minus Vacancy  Adjustment of 6.00%: (359,847)

Total Post-Vacancy: 5,637,598
25,815Plus Lump Sum Premium Pay:

5,663,413Personal Services Line 100:

Total Benefits: 2,429,026

Note: If a position is split, an asterisk (*) will appear in the Split/Count column.   If the split position is also counted in the component, two asterisks (**) will appear in this column.

Office of Management and Budget

[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.

 State of Alaska Released December 11, 2025 (rev)
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RDU:
 Component:

 Scenario: FY2027 Governor (23629)
Administrative Services (3305)
Departmental Support Services (715)

Personal Services Expenditure Detail (1445)
Department of Family and Community Services

Pre-Vacancy PCN Funding Sources: PercentPost-Vacancy

1002  Federal Receipts 915,391 15.26%860,468
1003  General Fund Match 2,027,438 33.81%1,905,792
1004  Unrestricted General Fund Receipts 108,399 1.81%101,895
1007  Interagency Receipts 2,946,216 49.12%2,769,443

5,997,445 Total PCN Funding: 5,637,598 100.00%

 Lump Sum Funding Sources: PercentAmount
Federal Receipts1002  Federal Receipts 4,153 16.09%
General Fund Match1003  General Fund Match 9,198 35.63%
Unrestricted General Fund Receipts1004  Unrestricted General Fund Receipts 492 1.91%
Interagency Receipts1007  Interagency Receipts 11,972 46.38%

25,815 100.00% Total Lump Sum Funding:

Note: If a position is split, an asterisk (*) will appear in the Split/Count column.   If the split position is also counted in the component, two asterisks (**) will appear in this column.

Office of Management and Budget

[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.

 State of Alaska Released December 11, 2025 (rev)
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FY2027 Governor’s Budget
Departmental Support Services
FMS Leadership

Department 
Technology Officer 2

023122 
24 CL

Anchorage

 Budget
&

Grants and 
Procurement

Facilities Manager 2
061653
21 CL

Anchorage

Administrative 
Operations Manager 

2
062245
23 CL

Juneau

Division Operations 
Manager
064092
24 CL

Juneau

Accountant 5
060650
22 CL

Juneau

Human Resource 
Business Partner

060118
22 CL 

Anchorage

 
Facilities

 

 
Assistant 

Commissioner’s 
Office

 

 
Finance

 

 
Human Resources

 

 
Information 

Technology Services
 

Assistant 
Commissioner

260003
27 PX
Juneau

Revised as of 6/18/2026
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FY2027 Governor’s Budget
Departmental Support Services
Division Ops Leadership

DSS
 

Administrative 
Operations Manager 2

060621
23 CL
Wasilla

Administrative 
Operations Manager 2

063573
23 CL

Anchorage

Administrative 
Operations Manager 2

062245
23 CL

Juneau

Administrative 
Operations Manager 2

027020
23 CL

Juneau

Division Operations 
Manager
053516
24 CL

Juneau

OCS
 

DJJ
 

AKPH
 

API
 

Assistant 
Commissioner

260003
27 PX
Juneau

Revised as of 6/18/2026

Page 22



FY2027 Governor’s Budget
Departmental Support Services
Administrative Services
Assistant Commissioner’s Office

Assistant Commissioner
260003
27 PX

Juneau

Administrative Operations 
Manager 2

062245
23 CL

Juneau

Division Operations 
Manager
064092
24 CL

Juneau

Administrative Officer 2
062196
19 CL

Juneau

Administrative 
Assistant 2

060006
14 CL

Juneau

Administrative Assistant 2
064111
12 CL

Anchorage

Administrative 
Officer 1
060011
17 CL

Juneau

Project Assistant
26N25010

16 CL
Juneau

Revised as of 6/18/2026
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FY2027 Governor’s Budget 
Departmental Support Services
Administrative Support Services
Budget

Division Operations 
Manager
064092
24 CL

Juneau

Budget Analyst 1/2/3
060117

17/19/21 CL
Juneau

Revised as of 6/18/2026
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FY2027 Governor’s Budget
Departmental Support Services
Administrative Support Services
Finance Section

Accountant 5
060650
22 CL

Juneau

Accountant 4
060384
20 CL

Juneau

Accountant 3
060645
18 CL

Juneau

Accounting 
Technician 3

060221
16 CL

Juneau

Accounting 
Technician 2

063461
14 CL

Juneau

Accounting 
Technician 1

060098
12 CL

Juneau

Accountant 3
063107
18 CL

Juneau

Revised as of 6/18/2026
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FY2027 Governor’s Budget
Departmental Support Services
Administrative Support Services
Human Resources

HR Technician 2
250134
14 CL 

Anchorage

 
Human Resource 
Business Partner

060118
22 CL

Anchorage

HR Consultant 1
250049
16 CL

Anchorage

Assistant HR 
Business Partner

060018
19 CL 

Anchorage
HR Consultant 2

061901
18 CL 

Anchorage

HR Technician 2
062467
14 CL 

Anchorage
HR Consultant 1

063861
16 CL

Anchorage

HR Consultant 1
069317
16 CL

Anchorage

HR Consultant 1
064542
16 CL

Anchorage

HR Consultant 1
26N24032

16 CL
Anchorage

HR Technician 2
26N25001

14 CL 
Anchorage

HR Technician 2
26N24026

14 CL 
Anchorage

HR Technician 2
26N25002

14 CL 
Anchorage

HR Technician 2
26N24028

14 CL 
Anchorage

HR Technician 2
26N24027

14 CL 
Anchorage

HR Technician 2
26N24025

14 CL 
Anchorage

HR Technician 2
26N24030

14 CL 
Juneau

 
Recruitment

 

 
TA Team

 

Revised as of 6/18/2026
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FY2027 Governor’s Budget
Departmental Support Services
Administrative Support Services
Grants & Procurement

Procurement 
Specialist 1/2

060025
14/16 CL
Juneau

Procurement 
Specialist 3

060652
18 CL

Juneau

Division Operations 
Manager
064092
24 CL

Juneau

Grants Administrator 
1/2

064007
14/17 CL
Juneau

Procurement 
Specialist 4

060653
20 CL

Juneau

Revised as of 6/18/2026
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