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Component — Workers' Compensation 

FY2027 Governor Released December 11, 2025
Department of Labor and Workforce Development

Component: Workers' Compensation

Contribution to Department's Mission

Advance injured workers' employment opportunities.

Core Services

 Provide support to insurers, claims administrators, employers, health providers, and injured workers by collecting
data, maintaining case files, and reproducing case files, forms, and information to the public, attorneys, and
rehabilitation specialists as needed.

 Facilitate the adjudication of disputes between parties through administration of Alaska Workers' Compensation
Board hearings. 

 Assist injured workers to return to work through administration of the Reemployment Benefits Program.
 Assist employers with alternatives to the commercial insurance market by administering executive officer waiver

and workers' compensation self-insurance programs.
 Monitor employer compliance with insurance requirements of the Workers' Compensation Act through

administration of the proof-of-insurance program.
 Investigate uninsured employers and Workers' Compensation claim fraud.
 Provide support to the Workers' Compensation Board and the Medical Services Review Committee.

Major Component Accomplishments in 2025

Worked with the Medical Services Review Committee (MSRC) to continue its “phased-in” cost reduction
approach to lowering medical costs gradually, which directly resulted in a 3.7 percent workers’ compensation
premium rate decrease in May 2016 and contributed to the voluntary loss cost decreases of 1.6 percent in 2017,
7.9 percent in 2018, 14.8 percent in 2019, 13.7 percent in 2020, 14.9 percent in 2021, 13.8 percent in 2022, 6.5
percent in 2023, 10.4 percent in 2024, and 5.5 percent for 2025. The National Council of Compensation
Insurance has proposed a decrease of 3.7 percent for 2026, subject to approval by Alaska Division of Insurance.

Adjudications resolved 91 percent of disputed issues without a formal hearing through prehearings and
mediation. The average days to decision issuance from record closure was 17 days; 95 percent of decisions were
issued in 30 days or less. The average days to schedule a hearing after receipt of a request was 66. 

The Workers’ Compensation Division launched a new Stay-at-Work program to help injured workers remain
employed or return to the workforce more quickly. The initiative establishes a dedicated coordinator position to
facilitate communication among employers, insurers, medical providers, and workers. This proactive approach
improves outcomes for injured workers while reducing administrative delays and costs for all parties involved.

Key Component Challenges 

The Workers’ Compensation program is primarily funded through assessments on workers’ compensation insurance
premiums paid by employers. While the implementation of a medical fee schedule and statewide efforts to promote
workplace safety have successfully reduced employer costs by lowering overall workers’ compensation premiums by
more than 27 percent over the past decade, these same reductions have led to declining revenue available to support
program operations. Balancing affordability for employers with the sustainability of program funding remains the
division’s central challenge.

Significant Changes in Results to be Delivered in FY2027

No significant changes in results to be delivered are anticipated
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Component — Workers' Compensation 

FY2027 Governor Released December 11, 2025
Department of Labor and Workforce Development

Statutory and Regulatory Authority

Statutory Authority: 
AS 23.05.067 Fees for Administration of Workers’ Compensation
AS 23.30.005 - .400 Alaska Workers’ Compensation Act 

Administrative Regulations: 
8 AAC 45.010 - .900 Compensation/Medical Benefits & Board Proceedings 
8 AAC 46.010 - .900 Self Insurance

Contact Information

Contact: Charles Collins, Director
Phone: (907) 465-6060
E-mail: Charles.Collins@alaska.gov
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Component — Workers' Compensation 

FY2027 Governor Released December 11, 2025
Department of Labor and Workforce Development

Workers' Compensation
Personal Services Information

Authorized Positions Personal Services Costs
FY2026

Management
Plan

FY2027
Governor Annual Salaries 3,704,804

Full-time 46 46 COLA 151,159
Part-time 0 0 Premium Pay 0
Nonpermanent 1 1 Annual Benefits 2,668,270

 Less 6.00% Vacancy Factor  (391,454)
Lump Sum Premium Pay 79,609
Board Honoraria 24,206

Totals 47 47 Total Personal Services 6,236,594

Position Classification Summary

Job Class Title Anchorage Fairbanks Juneau Others Total
Administrative Assistant 2 1 0 0 0 1
Admn OPS Mgr 1 0 0 1 0 1
Chf of W/C Adj 1 0 0 0 1
Division Director - Px 0 0 1 0 1
Investigator 2 1 0 0 0 1
Investigator 3 2 1 1 0 4
Investigator 4 1 0 0 0 1
Office Assistant 1 1 0 4 0 5
Office Assistant 2 1 1 1 0 3
Program Coordinator 2 1 0 1 0 2
Project Assistant 0 0 1 0 1
Reemp Benef Adm 1 0 0 0 1
Student Intern 1 0 0 1 0 1
W/C Hear Ofc 1 2 1 0 0 3
W/C Hear Ofc 2 2 1 1 0 4
Work Comp Tech 6 1 1 0 8
Workers Compensation Officer 1 2 0 0 0 2
Workers Compensation Officer 2 5 1 1 0 7

Totals 27 6 14 0 47

Component Board Summary

Board Description
Member

Count
Pay Per

Day
Budgeted

Days
Additional

Pay
Total
Cost

Workers Compensation Board 18 50.00 25 0.00 24,205.50

Total 24,205.50
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RDU:
Component:

Workers' Compensation (112)

Department of Labor and Workforce Development
Component Detail All Funds (1077)

Workers' Compensation (344) Non-Formula Component
IRIS AP Type: B310

1,063.2
33.8

4,831.6

1,063.2

6,236.6
33.8

0.0
74.8

0.0
74.8

1,063.2
33.8

5,888.5

0.0
74.8

5,015.7

0.0
62.1

35.3
468.6

5,869.3
70.4

74.8
1,045.8

0.0

1,045.8
70.4

5,869.3

74.8
0.0

348.1
0.0
0.0
0.0
0.0

5.9%
0.0%
0.0%
0.0%
0.0%

Funding Sources:
7,326.5 8,731.5

0.0
1,323.1

0.0
1,323.1

7,071.9
0.0

11.6

5,593.2

11.5
0.0

11.6
0.0

7,071.9
0.0

11.6

7,071.9

1,311.5 11306.0%
0.0%0.0

23.5%1,659.6Totals

1000 Personal Services

5000 Capital Outlay

2000 Travel
3000 Services
4000 Commodities

7000 Grants, Benefits
8000 Miscellaneous

FY2026 Management Plan vs
FY2027 Governor

FY2025 Actuals
(23426)

FY2027 Governor
Adjusted Base (23490)

FY2027 Governor
(23629)

FY2026 Enrolled
(23165)

FY2026 Authorized
(23196)

FY2026 Management
Plan (23225)

1004 Gen Fund (UGF) 24.6 24.6 24.6 25.2 1,430.219.8 5713.8%1,405.6
1157 Wrkrs Safe (DGF) 7,047.3 7,047.3 7,047.3 7,301.3 7,301.35,573.4 3.6%254.0

Funding Totals:
Unrestricted General (UGF)

Designated General (DGF)
Other

Federal
Positions:
Permanent Full Time
Permanent Part Time
Non Permanent

45
0
2

45
1
2

45
1
2

46
0
1

46
0
1

46
0
1

0
0
0

0.0%
0.0%
0.0%

7,301.3 254.0 3.6%5,573.4 7,047.3 7,301.37,047.37,047.3
19.8 24.6 24.6 24.6 25.2 1,430.2 1,405.6 5713.8%

0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0%
0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0%

 State of Alaska
Office of Management and Budget

Released December 11, 2025Page 5



Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Workers' Compensation (344)
RDU: Workers' Compensation (112)

Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants, Benefits Miscellaneous PFT PPT NP

FY2027 Governor Released December 11, 2025
Department of Labor and Workforce Development

*****************************************   Changes From FY2026 Enrolled To FY2026 Authorized   *****************************************
FY2026 Enrolled

Enrolled 7,071.9 5,869.3 70.4 1,045.8 74.8 0.0 11.6 0.0 45 1 2
1004 Gen Fund 24.6
1157 Wrkrs Safe 7,047.3

7,071.9 5,869.3 70.4 1,045.8 74.8 0.0 11.6 0.0 45 1 2

*****************************************   Changes From FY2026 Authorized To FY2026 Management Plan   *****************************************
Align Authority with Anticipated Expenditures

LIT 0.0 19.2 -36.6 17.4 0.0 0.0 0.0 0.0 0 0 0

Transfer authority from travel to personal services and services to align authority with the approved fiscal year 2026 Travel Plan and other anticipated
expenditures.  

Delete Nonpermanent Student Intern
PosAdj 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 -1

Delete vacant non-permanent Student Intern position (07IN1902), range 6, located in Anchorage.  

Change Program Coordinator 2 from Part-Time to Full-Time
PosAdj 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1 -1 0

Worker's Compensation will reclassify a part-time Unemployment Insurance Technician 1 (076023), range 14, located in Juneau, to a full-time Program
Coordinator 2, range 20, located in Anchorage. This vacant position was transferred from Unemployment Insurance to Workers' Compensation. 

7,071.9 5,888.5 33.8 1,063.2 74.8 0.0 11.6 0.0 46 0 1

*****************************************   Changes From FY2026 Management Plan To FY2027 Governor Adjusted Base   *****************************************
FY2027 Salary Adjustments

SalAdj 243.4 243.4 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 0.6
1157 Wrkrs Safe 242.8

Salary and benefit adjustments for FY2027:  $243.4

Adjustments to ASEA lump sum payments for FY2027:  $-14.7

Increase ASEA health insurance contributions from $1,879 to $2,031.26 per member per month:  $63.5
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Change Record Detail - Multiple Scenarios with Descriptions
Department of Labor and Workforce Development

Component: Workers' Compensation (344)
RDU: Workers' Compensation (112)

Scenario/Change
Record Title

Trans
Type

Totals Personal
Services

Travel Services Commodities Capital Outlay Grants, Benefits Miscellaneous PFT PPT NP

FY2027 Governor Released December 11, 2025
Department of Labor and Workforce Development

Exempt employees cost of living adjustment 2.50%:  $13.7

APEA employees cost of living adjustment 2.50%:  $16.8

ASEA employees cost of living adjustment 3%:  $110.0

PERS increase to 29.84%:  $54.1 

FY2027 AlaskaCare Rate Adjustment
SalAdj 11.2 11.2 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0

1157 Wrkrs Safe 11.2

AlaskaCare employer contribution rate adjustment to $2,160 per member per month:  $11.2 

Align Authority with Anticipated Expenditures
LIT 0.0 -1,311.5 0.0 0.0 0.0 0.0 1,311.5 0.0 0 0 0

Transfer authority from personal services to grants and benefits to align authority with anticipated expenditures. The remaining authority is sufficient to cover
anticipated expenditures. 

7,326.5 4,831.6 33.8 1,063.2 74.8 0.0 1,323.1 0.0 46 0 1

*****************************************   Changes From FY2027 Governor Adjusted Base To FY2027 Governor   *****************************************
Maintain Workers' Compensation Operations

IncOTI 1,405.0 1,405.0 0.0 0.0 0.0 0.0 0.0 0.0 0 0 0
1004 Gen Fund 1,405.0

Workers’ Compensation operations are primarily supported through the revenue collected in the Worker's Safety and Compensation Administration Account
(WSCAA). This revenue is collected as a portion of employer paid insurance premiums. When the reverse sweep ended, the balance of revenue collected into
the WSCAA was swept bringing the balance to zero. Additionally, revenue collections have steadily declined since 2020.  A one-time increment of general funds
provides for the continuation of operations while backfilling the revenue collections that were swept. 

8,731.5 6,236.6 33.8 1,063.2 74.8 0.0 1,323.1 0.0 46 0 1
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Line Item Detail (1676)
Department of Labor and Workforce Development

Travel
Component: Workers' Compensation (344)

FY2027 Governor Released December 11, 2025
Department of Labor and Workforce Development

Line
Number Line Name

FY2025 Actuals FY2026
Management Plan

FY2027 Governor

2000 Travel 35.3 33.8 33.8

Object Class Servicing Agency Explanation FY2025 Actuals FY2026
Management Plan

FY2027 Governor

2000 Travel Detail Totals 35.3 33.8 33.8

2000 In-State Employee Travel In-state employee travel to support
the department's mission.

39.6 28.2 27.2

2001 In-State Non-Employee Travel In-state non-employee travel. 0.0 0.0 1.0

2002 Out of State Employee Travel Out of state employee travel. 15.7 5.6 5.6

2003 Out of State Non-Employee Travel Out of state non-employee travel. 0.5 0.0 0.0

2006 Other Travel Costs Journal entries to prevent shortfall
ratification.

-20.5 0.0 0.0
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Line Item Detail (1676)
Department of Labor and Workforce Development

Services
Component: Workers' Compensation (344)

FY2027 Governor Released December 11, 2025
Department of Labor and Workforce Development

Line
Number Line Name

FY2025 Actuals FY2026
Management Plan

FY2027 Governor

3000 Services 468.6 1,063.2 1,063.2

Object Class Servicing Agency Explanation FY2025 Actuals FY2026
Management Plan

FY2027 Governor

3000 Services Detail Totals 468.6 1,063.2 1,063.2

3000 Education Services Training, education, and
memberships.

10.5 10.8 10.8

3001 Financial Services Financial services, including auditing
and accounting, consulting,
insurance, or interest expense.

70.6 73.9 73.9

3003 Information Technology Information technology, including
training, consulting, leases,
software, and contract for Database
maintenance.

50.2 54.4 54.4

3004 Telecommunications Local, long distance, and cellular
telephone charges, television,
data/network, telecommunication
equipment, and other wireless
charges from outside vendors.

6.8 6.7 6.7

3006 Delivery Services Freight, courier services, and
postage.

20.4 30.9 35.0

3007 Advertising and Promotions Advertising for regulation changes,
board meetings, recruitments, or
other public notices.

11.8 1.5 1.5

3008 Utilities Electricity, heating fuel, water,
sewage, recycling, heating fuel,
trash, and confidential document
and other disposal services.

8.4 4.8 4.8

3009 Structure/Infrastructure/Land Room rental for training and seminar
space, board or council meetings, or

14.3 14.9 14.9

Page 9



Line Item Detail (1676)
Department of Labor and Workforce Development

Services
Component: Workers' Compensation (344)

FY2027 Governor Released December 11, 2025
Department of Labor and Workforce Development

Object Class Servicing Agency Explanation FY2025 Actuals FY2026
Management Plan

FY2027 Governor

3000 Services Detail Totals 468.6 1,063.2 1,063.2
storage and archiving needs.

3010 Equipment/Machinery Machinery, furniture, and equipment
purchase, repairs, maintenance,
rentals, and leases.

23.1 12.8 12.8

3011 Other Services Other services including interpreters,
consulting, print, copy and graphic
services, and safety services.

0.0 13.2 6.0

3011 Other Services Journal entries to prevent shortfall
ratification.

-778.2 0.0 0.0

3012 Inter-Agency Federal Indirect Rate
Allocation

Labor - Management Services (335) Indirect cost allocation for
departmental purchasing,
accounting, reports, personnel
consultation and other services
provided by Management Services.

348.1 294.9 294.9

3013 Inter-Agency Data Processing
Operations Allocation

Admin - Department-wide Allocation for Data Processing
network and support services.

116.4 127.2 127.2

3016 Inter-Agency Economic
Development

E&ED - Department-wide Digitization of microfilm reels. 1.1 1.0 1.0

3016 Inter-Agency Economic
Development

Labor - Management Services (335) Reimbursable services agreement
with Data Processing for system
maintenance and enhancements.

6.9 13.2 13.2

3017 Inter-Agency Information
Technology
Non-Telecommunications

Reimbursable services agreement
with the Office of Information
Technology for
non-telecommunications support,
including software and computer
services.

143.9 144.4 144.4

3018 Inter-Agency Information
Technology Telecommunications

Admin - Department-wide Reimbursable services agreement
with the Office of Information
Technology for telecommunication

14.4 15.8 15.8
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Line Item Detail (1676)
Department of Labor and Workforce Development

Services
Component: Workers' Compensation (344)

FY2027 Governor Released December 11, 2025
Department of Labor and Workforce Development

Object Class Servicing Agency Explanation FY2025 Actuals FY2026
Management Plan

FY2027 Governor

3000 Services Detail Totals 468.6 1,063.2 1,063.2
support.

3021 Inter-Agency Mail Admin - Department-wide Reimbursable services agreement
with Shared Services of Alaska for
central mailroom support and
services.

38.7 49.7 49.7

3022 Inter-Agency Human Resources Admin - Department-wide Reimbursable services agreement
with the Division of Personnel and
Labor Relations for human
resources and personnel services.

30.8 33.6 33.6

3023 Inter-Agency Building Leases Admin - Department-wide State-owned facility space rent or
other property leases.

287.5 104.4 107.5

3024 Inter-Agency Legal Law - Department-wide Reimbursable services agreement
with the Department of Law for legal
services.

0.0 10.0 10.0

3027 Inter-Agency Financial Admin - Department-wide Reimbursable services agreement
with the Division of Finance for
system services for State accounting
and payroll (IRIS), and reporting
(ALDER) systems.

36.2 41.4 41.4

3037 State Equipment Fleet Trans - Department-wide State equipment fleet fixed cost
services for equipment replacement,
maintenance and fuel, both
allowable and non-allowable.

5.8 2.1 2.1

3038 Inter-Agency
Management/Consulting

Reimbursable services agreement
with Shared Services of Alaska for
travel and accounts payable
services.

0.9 1.6 1.6
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Line Item Detail (1676)
Department of Labor and Workforce Development

Commodities
Component: Workers' Compensation (344)

FY2027 Governor Released December 11, 2025
Department of Labor and Workforce Development

Line
Number Line Name

FY2025 Actuals FY2026
Management Plan

FY2027 Governor

4000 Commodities 62.1 74.8 74.8

Object Class Servicing Agency Explanation FY2025 Actuals FY2026
Management Plan

FY2027 Governor

4000 Commodities Detail Totals 62.1 74.8 74.8

4000 Business General business supplies such as
office consumables and computer
equipment.

61.7 73.8 74.4

4002 Household/Institutional Office supplies, supplies and
consumables for public meetings,
and cleaning products.

0.4 1.0 0.4
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Line Item Detail (1676)
Department of Labor and Workforce Development

Grants, Benefits
Component: Workers' Compensation (344)

FY2027 Governor Released December 11, 2025
Department of Labor and Workforce Development

Line
Number Line Name

FY2025 Actuals FY2026
Management Plan

FY2027 Governor

7000 Grants, Benefits 11.5 11.6 1,323.1

Object Class Servicing Agency Explanation FY2025 Actuals FY2026
Management Plan

FY2027 Governor

7000 Grants, Benefits Detail
Totals

11.5 11.6 1,323.1

7002 Benefits Supplemental workers'
compensation benefits to
permanently disabled workers in
compliance with a 1974 amendment
to the Workers' Compensation Act
(AS 23.30.172).

11.5 11.6 11.6

7002 Benefits Excess Workers' Safety
Compensation Administration
Account authority retained for future
flexibility.

0.0 0.0 1,311.5
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Revenue Detail (1681)
Department of Labor and Workforce Development

Component: Workers' Compensation (344)

FY2027 Governor Released December 11, 2025
Department of Labor and Workforce Development

Revenue Type (OMB Fund Code)
   Revenue Source Component Comment FY2025 Actuals

FY2026
Management Plan FY2027 Governor

6004 Gen Fund (1004 Gen Fund) 19.8 24.6 1,430.2
6004 General Fund Public Protection -

Judgement Settlemnt
Judgements and settlements. 19.8 24.6 1,430.2

6157 Wrkrs Safe (1157 Wrkrs Safe) 5,937.0 7,047.3 7,301.3
6780 Workers Safety/Compensation

Adminstrtn Acct - Ins Prem Tax
The Workers’ Safety and
Compensation Administration
Account (AS 23.05.067) is funded
by assessing a fee (2.5 percent)
against the premiums paid by
employers for workers
compensation insurance; for those
self-insured employers, the amount
is 2.7 percent of the claims paid.
This is the actual and projected
revenue collection for FY24-26.

5,586.3 5,733.7 6,004.4

6780 Workers Safety/Compensation
Adminstrtn Acct - Ins Prem Tax

Uncollectible authority reserved for
future flexibility.

0.0 970.1 960.0

6782 Workers Safety/Compensation
Administration Account-Misc

Miscellaneous revenue such as
copy or transcription fees.

10.9 10.6 10.6

6783 Workers Safety/Compensation Admin
Account-Penalties

The Workers’ Safety and
Compensation Administration
Account (AS 23.05.067) is funded
by assessing penalties for late filed
compensation and annual reports.

339.8 332.9 326.3
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Inter-Agency Services (1682)
Department of Labor and Workforce Development

Component: Workers' Compensation (344)

FY2027 Governor Released December 11, 2025
Department of Labor and Workforce Development

FY2025 Actuals FY2026
Management Plan

FY2027 Governor

Component Totals 885.9 693.3 696.4
With Department of Labor and

Workforce Development
355.0 308.1 308.1

With Department of Administration 524.0 372.1 375.2
With Department of Education and

Early Development
1.1 1.0 1.0

With Department of Law 0.0 10.0 10.0
With Department of Transportation

and Public Facilities
5.8 2.1 2.1

Object Class Servicing Agency Explanation FY2025 Actuals FY2026
Management Plan

FY2027 Governor

3012 Inter-Agency Federal Indirect Rate
Allocation

Labor - Management Services (335) Indirect cost allocation for
departmental purchasing,
accounting, reports, personnel
consultation and other services
provided by Management Services.

348.1 294.9 294.9

3013 Inter-Agency Data Processing
Operations Allocation

Admin - Department-wide Allocation for Data Processing
network and support services.

116.4 127.2 127.2

3016 Inter-Agency Economic
Development

E&ED - Department-wide Digitization of microfilm reels. 1.1 1.0 1.0

3016 Inter-Agency Economic
Development

Labor - Management Services (335) Reimbursable services agreement
with Data Processing for system
maintenance and enhancements.

6.9 13.2 13.2

3018 Inter-Agency Information
Technology Telecommunications

Admin - Department-wide Reimbursable services agreement
with the Office of Information
Technology for telecommunication
support.

14.4 15.8 15.8

3021 Inter-Agency Mail Admin - Department-wide Reimbursable services agreement
with Shared Services of Alaska for
central mailroom support and
services.

38.7 49.7 49.7

3022 Inter-Agency Human Resources Admin - Department-wide Reimbursable services agreement 30.8 33.6 33.6
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Inter-Agency Services (1682)
Department of Labor and Workforce Development

Component: Workers' Compensation (344)

FY2027 Governor Released December 11, 2025
Department of Labor and Workforce Development

Object Class Servicing Agency Explanation FY2025 Actuals FY2026
Management Plan

FY2027 Governor

with the Division of Personnel and
Labor Relations for human
resources and personnel services.

3023 Inter-Agency Building Leases Admin - Department-wide State-owned facility space rent or
other property leases.

287.5 104.4 107.5

3024 Inter-Agency Legal Law - Department-wide Reimbursable services agreement
with the Department of Law for legal
services.

0.0 10.0 10.0

3027 Inter-Agency Financial Admin - Department-wide Reimbursable services agreement
with the Division of Finance for
system services for State accounting
and payroll (IRIS), and reporting
(ALDER) systems.

36.2 41.4 41.4

3037 State Equipment Fleet Trans - Department-wide State equipment fleet fixed cost
services for equipment replacement,
maintenance and fuel, both
allowable and non-allowable.

5.8 2.1 2.1
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RDU:
 Component:

 Scenario: FY2027 Governor (23629)
Workers' Compensation (344)
Workers' Compensation (112)

Personal Services Expenditure Detail (1445)
Department of Labor and Workforce Development

Status PCN
Salary
Sched

 Range /
Steps

Comp
Months

 Split /
 Count

Annual
Salaries COLA

Premium
Pay

Annual
Benefits

Total
Costs

UGF
AmountLocation

Barg
Unit

 Retire
 Code

Time
StatusJob Class Title

20205 N 5.0 * * 50,397 1,792 0 32,163 84,352JuneauSSAFTProgram Coordinator 2071026
12205 A / B 4.0 * 16,504 704 0 15,141 32,349JuneauGPAFTWork Comp Tech071027
8205 C / D 12.0 40,711 1,737 0 41,704 84,152 84,152JuneauGPAFTOffice Assistant 1071720

27N05 J / K 7.5 * * 100,718 3,582 0 58,771 163,071JuneauXEAFTDivision Director - Px073001
8205 B / C 12.0 40,075 1,710 0 41,436 83,221 83,221JuneauGPAFTOffice Assistant 1073003

12205 E / F 12.0 56,418 2,408 0 48,342 107,168 107,168JuneauGPAFTWork Comp Tech073004
25A00 R 12.0 205,959 7,009 0 111,067 324,035 324,035AnchorageXEAFTChf of W/C Adj073005
18200 B / C 12.0 71,726 3,061 0 54,811 129,598 129,598AnchorageGPAFTWorkers Compensation Officer 2073007
18605 J / K 12.0 93,642 3,330 0 65,650 162,622 162,622JuneauSSAFTWorkers Compensation Officer 2073009
8205 O 12.0 55,439 2,366 0 47,928 105,733 105,733JuneauGPAFTOffice Assistant 1073010

10200 B / C 12.0 42,884 1,830 0 42,623 87,337 87,337AnchorageGPAFTOffice Assistant 2073011
18200 F / G 12.0 81,732 3,488 0 59,040 144,260 64,051AnchorageGPAFTWorkers Compensation Officer 2073012
24200 E / F 12.0 119,645 5,106 0 75,062 199,813AnchorageGPAFTW/C Hear Ofc 2073013
10205 B / C 12.0 45,269 1,932 0 43,630 90,831JuneauGPAFTOffice Assistant 2073014
18603 A 12.0 76,565 2,723 0 58,433 137,721FairbanksSSAFTWorkers Compensation Officer 2073024
12200 D / E 12.0 51,041 2,178 0 46,070 99,289AnchorageGPAFTWork Comp Tech073025
22205 K / L 7.0 * * 74,647 2,655 0 46,757 124,059JuneauSSAFTAdmn OPS Mgr 1073026
18200 N 12.0 99,665 4,254 0 66,618 170,537AnchorageGPAFTWorkers Compensation Officer 2073027
12200 M 12.0 63,785 2,722 0 51,455 117,962AnchorageGPAFTWork Comp Tech073030
16200 A 12.0 59,709 2,548 0 49,733 111,990AnchorageGPAFTWorkers Compensation Officer 1073031
10203 D / E 12.0 46,723 1,994 0 44,245 92,962 92,962FairbanksGPAFTOffice Assistant 2073036
12200 C / D 12.0 49,385 2,108 0 45,370 96,863AnchorageGPAFTWork Comp Tech073037
18200 E / F 12.0 81,332 3,471 0 58,871 143,674AnchorageGPAFTWorkers Compensation Officer 2073040
22203 A 12.0 92,645 3,954 0 63,652 160,251 160,251FairbanksGPAFTW/C Hear Ofc 1073042
22200 B / C 12.0 93,862 4,006 0 64,166 162,034AnchorageGPAFTW/C Hear Ofc 1073043
24203 L 12.0 145,080 6,192 0 85,811 237,083FairbanksGPAFTW/C Hear Ofc 2073044
16205 O 6.0 * 47,332 2,020 0 32,252 81,604JuneauGPAFTWorkers Compensation Officer 1073046
22N00 K 12.0 116,337 4,138 0 75,097 195,572AnchorageXEAFTReemp Benef Adm073047

Note: If a position is split, an asterisk (*) will appear in the Split/Count column.   If the split position is also counted in the component, two asterisks (**) will appear in this column.

Office of Management and Budget

[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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RDU:
 Component:

 Scenario: FY2027 Governor (23629)
Workers' Compensation (344)
Workers' Compensation (112)

Personal Services Expenditure Detail (1445)
Department of Labor and Workforce Development

Status PCN
Salary
Sched

 Range /
Steps

Comp
Months

 Split /
 Count

Annual
Salaries COLA

Premium
Pay

Annual
Benefits

Total
Costs

UGF
AmountLocation

Barg
Unit

 Retire
 Code

Time
StatusJob Class Title

12200 B / C 12.0 48,125 2,054 0 44,837 95,016AnchorageGPAFTWork Comp Tech073052
14100 E 7.5 * * 37,753 1,611 0 31,267 70,631AnchorageGGAFTAdministrative Assistant 2073055
16200 G / J 12.0 75,023 3,202 0 56,205 134,430AnchorageGPAFTWorkers Compensation Officer 1073056
18600 E 12.0 85,114 3,027 0 62,046 150,187AnchorageSSAFTWorkers Compensation Officer 2073058
22200 A 12.0 89,954 3,839 0 62,514 156,307AnchorageGPAFTW/C Hear Ofc 1073059
24200 O 12.0 155,025 6,616 0 90,013 251,654AnchorageGPAFTW/C Hear Ofc 2073060
24205 J 12.0 138,743 5,921 0 83,133 227,797JuneauGPAFTW/C Hear Ofc 2073061
8205 L / M 12.0 51,461 2,196 0 46,247 99,904JuneauGPAFTOffice Assistant 1073062

12203 A 12.0 47,093 2,010 0 44,401 93,504FairbanksGPAFTWork Comp Tech073063
16200 A / B 12.0 61,952 2,644 0 50,681 115,277AnchorageGPAFTInvestigator 2073064
18205 L 12.0 98,163 4,189 0 65,983 168,335JuneauGPAFTInvestigator 3073068
18203 M / N 12.0 99,967 4,266 0 66,746 170,979FairbanksGPAFTInvestigator 3073069
18200 P 12.0 106,256 4,535 0 69,404 180,195AnchorageGPAFTInvestigator 3073070
8200 D / E 12.0 39,621 1,691 0 41,244 82,556 82,556AnchorageGPAFTOffice Assistant 1073071

18200 C / D 12.0 75,970 3,242 0 56,605 135,817AnchorageGPAFTInvestigator 3073072
20200 Q / R 12.0 126,831 4,511 0 79,675 211,017AnchorageSSAFTInvestigator 4074557
16205 L 6.5 * * 46,528 1,986 0 32,933 81,447JuneauGPAFTProject Assistant075527
12200 M 12.0 63,785 2,722 0 51,455 117,962AnchorageGPAFTWork Comp Tech075872
20200 E / F 12.0 91,162 3,891 0 63,025 158,078 27,031AnchorageGPAFTProgram Coordinator 2076023
12200 A 12.0 45,728 1,952 0 43,824 91,504AnchorageGPAFTWork Comp Tech077005

Note: If a position is split, an asterisk (*) will appear in the Split/Count column.   If the split position is also counted in the component, two asterisks (**) will appear in this column.

Office of Management and Budget

[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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RDU:
 Component:

 Scenario: FY2027 Governor (23629)
Workers' Compensation (344)
Workers' Compensation (112)

Personal Services Expenditure Detail (1445)
Department of Labor and Workforce Development

Status PCN
Salary
Sched

 Range /
Steps

Comp
Months

 Split /
 Count

Annual
Salaries COLA

Premium
Pay

Annual
Benefits

Total
Costs

UGF
AmountLocation

Barg
Unit

 Retire
 Code

Time
StatusJob Class Title

6N05 A / B 12.0 1,323 36 0 134 1,493 1,493JuneauEENNPStudent Intern 107IN1901

Full Time Positions:
Part Time Positions:

Non Permanent Positions: 1
0

46

 Total
Positions Deleted

00
00
00

New

0 0Positions in Component: 47

Total Component Months: 547.5

Total Salary Costs:
Total COLA:

Total Premium Pay:

3,704,804
151,159

0

Total Pre-Vacancy: 6,524,233
Minus Vacancy  Adjustment of 6.00%: (391,454)

Total Post-Vacancy: 6,132,779
79,609
24,206Plus Board Honoraria Pay:

Plus Lump Sum Premium Pay:

6,236,594Personal Services Line 100:

Total Benefits: 2,668,270

Pre-Vacancy PCN Funding Sources: PercentPost-Vacancy

1004  Unrestricted General Fund Receipts 1,512,211 23.18%1,421,478
1157  Workers Safety and Compensation Administration
Account

5,012,022 76.82%4,711,301

6,524,233 Total PCN Funding: 6,132,779 100.00%

 Lump Sum Funding Sources: PercentAmount
Unrestricted General Fund Receipts1004  Unrestricted General Fund Receipts 368 0.46%
Workers Safety and Compensation Administration Account1157  Workers Safety and Compensation Administration 79,241 99.54%

79,609 100.00% Total Lump Sum Funding:

Note: If a position is split, an asterisk (*) will appear in the Split/Count column.   If the split position is also counted in the component, two asterisks (**) will appear in this column.

Office of Management and Budget

[No valid job title] appearing in the Job Class Title indicates that the PCN has an invalid class code or invalid range for the class code effective date of this scenario.
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Department of Labor and Workforce Development
Workers’ Compensation / Workers’ Compensation
FY2027 Governor Organization Chart 

Investigator 4
074557

R20 CL Anchorage

Chf of WC Adjud
073005

R25 PX Anchorage

Reemploy Benefits Admin 
073047

R22 PX Anchorage

WC Officer 2
073007

R18 CL Anchorage

WC Officer 2
073012

R18 CL Anchorage

 Investigator 3
073069

R18 CL Fairbanks

Investigator 3
073072

R18 CL Anchorage

  Investigator 3
073068

R18 CL Juneau

 Investigator 3
073070

R18 CL Anchorage

Investigator 2
073064

R16 CL Anchorage

Office Assistant 1
073010

R08 CL Juneau

Office Assistant 1
073062

R08 CL Juneau

Admin Assistant 2
073055

R14 CL Anchorage

WC Technician
073037

R12 CL Anchorage

WC Technician
073030

R12 CL Anchorage

WC Technician
073052

R12 CL Anchorage

Office Assistant 2
073011

R10 CL Anchorage

WC Technician
077005

R12 CL Anchorage

Program 
Coordinator 2

071026
R20 CL Juneau

WC Officer 1
073046

R16 CL Juneau

WC Hearing Officer 2
073061

R24 CL Juneau

WC Officer 2
073040

R18 CL Anchorage

WC Hearing Officer 2
073044

R24 CL Fairbanks

WC Hearing Officer 2
073013

R24 CL Anchorage

WC Hearing Officer 2
073060

R24 CL Anchorage

WC Hearing Officer 1
073059

R22 CL Anchorage

WC Officer 2
073027

R18 CL Anchorage

WC Technician
073063

R12 CL Fairbanks

 WC Hearing Officer 1
073043

R22 CL Anchorage

WC Officer 2
073024

R18 CL Fairbanks

WC Officer 2
073058

R18 CL Anchorage

Project Assistant
075527

R16 CL Juneau

  Admin Operations 
Manager 1

073026
R22 CL Juneau

Division Director
073001

R27  PX  Juneau

 WC Technician
073025

R12 CL Anchorage

WC Officer 1
073056

R16 CL Anchorage

WC Technician
073004

R12 CL Juneau

WC Officer 2
073009

R18 CL Juneau

WC Officer 1
073031

R16 CL Anchorage

WC = Workers’ Compensation

Office Assistant 1
071720

R08 CL Juneau

WC Technician
075872

R12 CL Anchorage

Program Coordinator 2
076023

R20 CL Anchorage

Office Assistant 1
073003

R08 CL Juneau

Office Assistant 2
073014

R10 CL Juneau

Student Intern 1
07IN1901

R06 EE Juneau
Office Assistant 2

073036
R10 CL Fairbanks

WC Hearing Officer 1
073042

R22 CL Fairbanks

Office Assistant 1
073071

R08 CL Anchorage

WC Technician
071027

R12 CL Juneau
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